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321 SiO. .3751, dated 15th September, Ministry of Foreign Proposals for subjecting linoleum 
1969. Trade and Supply. to quality control and inspec- 

tion prior to export. 


S.O. 3752, dated ijth September, 
1969- 


Do. Recognition of the Inspection 
Agencies for quality control 
and inspection of linoleum 
prior to its export. 


S.O. 3753, dated 13th September, 
19 69- 


Do. The Export of Linoleum 

(Quality Control and Inspec- 
tion) Rules, 1969. 


322 S.O. 3754, dated 15th September, Ministry of Informa- Approval of the films specified 
1969. tion and Broad- in the schedule therein. 

casting. 

ITfTo sfto 3 75 5, sfh; TUm T ft tTi£ fUe-i'l ^ <r<n$a 

15 RldWH, 1960. VCWT I 


323 S.O. 3835, dated 17th September, Election Commission. 
1969, of India. 


Making the correction in the 
Delimitation of Parliamentary 
and Assembly Constituencies 
Order, 1966. 


(4481 ) 
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Issue 

No. and Date 

Issued by 

Subject 

No. 





324 S.O. 3836, dated 17th September, 
1969. 


Ministry ofHome 
Affairs. 


Appointment of the 2nd day of 
October, 1969, as the date on 
which the Union Territories 
(Separation of Judicial and 
Executive Functions) Act 
1969. (19 of 1969) shall come 
into force in all the areas of 
the Union Territory of Delhi, 


S.O. 3837, dated 17th September, 
1969. 


Do. 


Schedule showing the delegation 
of powers ondmnctionsunder 
the Code of Criminal Pro- 
cedure 1898 (5 of 1898), aa 
amend ed by the Uni on Terri- 
tories (Separation of Judicial 
and Executive Functions) 
Act 1969 (19 of 1969) to thp 
Administrator of the Union 
Territory of Delhi. 


*TTo Flo 3838, fTFK FFETT 
I7fWW, 1969. 


FT TRF {for (stnftTF wk tfffif- 
TTfkFfTFfrTTtfFWTF) wfa- 
fFTF, 1969 ( 1 969 «PT 

19) VT 2 8FB5R, 1969 T?[ 
FF wr % fffEPT 

TFF fFF Ffrkj vJ TW 
FfvfTUT ftfcTft $ FT TPT 
i^F % FFV tfsff F sppf | 


4 ffo FT 0 38 39, fani'-f F^F 

, 17 fFF*9T, 196-9, 


FT T1W !^F % STFIFTT 
FT TEH T S^F (fTTfTV 
fVt TTTTrftn* sicul *fn 
TTWET) FfafFTF, 1969 
( 1 969 TT 19 ), 5TTT 
TTT FyftfFF ff fa FT 

F%F, 1898 ( 1898 FT 5 ), 
% Fsfk VjffrFlt Fk SFFf 
FT TFUTtHF Fk[ TTvfV 
I 


32J S.O. 3840, dated 18th September, Ministry of Informa- Approval of the film specified 
t 9 ® 9 - tion and Broadcast- in the Schedule therein. 

ing. 


UFo Flo 3841, fTFfTi *JTFT FTT TFTTF F^J^ft if Tt F$ facF ?4Yf?F 
18 fFTHTT, 1969. FFTFF tfTTFT I 
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Issue 

No. and Date 

Issued by 

Subject 

No. 





326 , S.O. 384.2, dated 18th Septe nbor, 
1969. 


Election Connbsion 

of India. 


UHoiCfto 3843, fTTPP 
18 farm, 1969. 


Bmi wEftT 


Bye- election to the Council of 
States by the elected mem- 
bers of the Uttar Pradesh 
Legislative Assembly to fill 
the vacancy caused bv the 
death of Shri Ram Singh. 


BBT ST%T7T fasHT BBT fff’fffBB 
B'fTBt ITTT TBB BBT ^ 
«ft TIB ftlf ^ IJBJ n't % 

wtb fm mi gfa % 

ftrir TT-fnr'hFT i 


327 


338 


339 


S.O. 3844, dated list September, 
1969. 


S-O. 3845, dated aind September, 
1969. 


S.O. 3974, dated 23rd September, 
1969. 


S.O. 3973, dated 23rd September, 
1969- 


Ministry of Indus- 
trial Development, 
Internal Trado 
and Company 
Affairs. 

Ministry of Finance 


The Motor Cars (Distribution 
and Sale) Control (Amend- 
ment) Order, 1969. 


Ministry of Law 


Do. 


Bo iffo 3976, 
feffFF 23 fatTOTC, 
1969. 

irffo Bto 3977, TBR? 
23 farm, 1969 




6 TB 


330 


S.O. 3978, dated 24th September, 
1969. 


S.O. 3979, dated 24th September, 
1969. 


Ministry of 
Affairs. 


Do. 


Delegation of powers exercis- 
able by a Deputy Controller 
of Customs to Shri M. S . 
Kharkar, Assistant Collector 
of Customs, Bombay Cus- 
toms House. 

Bye-election to the Council of 
States by the elected mem- 
bers of the Legislative 
Assembly of Tamil Nadu. 

Bye-election to the Council of 
States by the elected mem- 
bers of the Legislative Ass- 
embly of Uttar Pradesh. 

frfJFT BTT facJTff BBT ^ 

BSFlf flTT TTJB BBT I 6T BT- 

BBTB I 
* 

BUT ST^fT fatflff BBT $ ftBffBff 

BTNfr am m bbt B>r 

BBbrilff I 

Home Declaring the duty by every 
person referred to in the 
Border Security Force Act, 
1968, serving in Gujarat for 
a period of three months with 
effect from the loth Septem- 
ber, 1969 as active duty. 

Declaring the duty by every 
person referred to in the 
Border Security Force Act 
1968, serving in Assam for • 
period of three months with 
effect from the 1 ith Septem- 
ber 1060, as active duty. 
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Issue No, and Date Issued by Subiect 

No, 


5.0. 3980, dated 24th September, Ministry of Home Declaring the duty by every 
I 9®9' Affairs, person referred to in the 

Border Security Force Act 
1968, serving in Tripura for 
a period of three months- 
with effect from the 15th 
September, 1969, as active 
duty, 


S.O. 3g8i,,dated ?4th September, Do- 

1969: 


Declaring the duty by every 
person referred to in the 
Border Security Force Act 
1968, serving in Punjab for 
a period oftnree months with, 
effect from the 19th Septem- 
ber 1969, as active duty. 


331 S,0. 3982, dated 24th September, 
1969. 


Ministry of Informa- 
tion and Broad- 
casting, 


Approval of the films specified 
in the schedule therein. 


3983, frdtF ftW T4T WOT «T$f3V $ 
24 f?Rr«r<, 1969. IRW TGTT I 


3iTC tnrsW qir srFmrt vottcr uwrt, FbF«it famt qr qm 

qfa q* wwr qr hw mz*ft i trim* xirm v mw r* nwntf qf vrO jjbf iff 
r 10 Fot - 4tar qj* to i 

Copies of the Gazettes Extraordinary mentioned above will be supplied on 
'indent to the Manager of Publications, Civil Lines, Delhi. Indents should be 
-•ubmifted ao as to reach the Manager within ten days of the date of issue of 
-these Gazettes. 


ret II — mt 3 — sfqqn* (11) 

PART II — Section 3 — Sub-section (ii) 

(tw intim qrt #fqrr) rita Rwrc wi t?hc (hr ststhr wt ^fnr) 

Wtlflq mforKOTTf IITT gntf fori Rf faf«n? wVt i 

Statutory orders and notifications issued by the Ministries of the Govern- 
ment of India (other than the Ministry of Defenee) and hy Central 
Authorities (other than the Administration of Union Territories). 


ELECTION COMMISSION OF INDIA 

ORDERS 

New Delhi, the 12 th September 1909 

S.O 4162. — Whereas the Election Commission is satisfied that Sbri Bishwanath 
Agarwal R O. Village and P. O. Thakurganj District Purnea, a contesting candidate 
for election" to the Bihar Legislative Assembly from Thakurganj Assembly Constitu- 
ency has failed to lodge an account of his election expenses as required by the 
Representation of the People Act, 1951, and the Rules made thereunder; 
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2. And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission is satisfied 
that he has no good reason or justification for such failure; 

3. Now, therefore, in pursuance of section IDA of the said Act, the Election Com- 
mission hereby declares the said Shri Bishwanath Agarwal, to be disqualified for 
being chosen as and for being a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three years 
from the date of this order. 

[No. BR-LA/ 128/69(15).] 


New Delhi, the 24 th September 1989 

S.O. 4163, — Whereas the Election Commission is satisfied that Shri Gopal Mahra 
R/O Village Mitipur, P.O. Sahdlgarl District Saran (Bihar) a contesting candidate 
for election to the Bihar Legislative Assembly from Katea Assembly Constituency 
held In February, 1969 has failed to lodge an account of his election expenses In the 
manner required by the Representation of the People Act, 1951, and the Rules 
made thereunder; 

2, And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission Is satisfied that 
he has no good reason or justification for such failure; 

3. Now, therefore, In pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Gopal Mahra, to be disqualified for being 
chosen as and for being a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three years 
from the date of this order. 

[No. BR-LA/24/69(17).] 


S O. 4164. — Whereas the Election Commission is satisfied that Shri Janardan 
Pratihast, R/O Village and P.O. Hathna, Dt. SaTan (Bihar), a contesting candidate 
for election to the Bihar Legislative Assembly from Bhore Assembly Constituency, 
has failed to lodge an account of his election expenses as required by the Representa- 
tion of the People Act, 1951, and the Rules made thereunder; 

And whereas, the said candidate even after due notice has not given any reason 
or explanation for the failure and the Election Commission is satisfied that he has 
no good reason or justification for such failure; 

Now, therefore, in pursuance of section 10A of the said Act, the Election Com- 
mission hereby declares the said Shri Jan&rdan Pratihast to be disqualified for being 
chosen as and for being a member of either House of Parliament or of the Legisla- 
tive Assembly or Legislative Council of a State for a period of three years from 
the date of this order, 

[No. BR-LA/25/09G8).] 
By Order, 

A. N. SEN, Secy. 


nrrd fddfad wroV 

d# favdt, 1 2 1 96 9 

tjflo STto 4 1 6 5: — VfL, fddfdd SfPTld ddPJTd eft ddT | fd?R fddfd ffWT 
ifrfdV fddTdd%fdTr 5tf TdV fddfdd'-ftfd ^ dTTd dPT dHftddU # fdSTddTd STddPT 
fddPftdT° dfo ETfTdd, fadT dfddT, ^dfdfdfSRd STfafddd, 19 51 ddl ddTTT 

dV fddPT 5TTT Vtfod d'Td fdSl'Pdd ®ddf TT "TOT dT%d if 5PPTPT Tf I : 
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*rk, rr: rrr Rkkun it, tfTW $urt fift tx tft, sr rurri % 

vVf ritr m in r$t ftm | rut faukR utuir ur u$ rrtrir ^1 rut $ 

fa re% utr * r urrrrt % ftnj ulf uufra urxr in luTutfuru r$t $ :, 

ur:,ur; rrr ufafRUR tfr trm 1 o-x x trjrtr it fRuka wrotir i*a Txrkrua 

sfv faSRRTU UWR UT RRU % faxft xft RUR 4 UT falft XT^U *jfY futTTR RUT UUUT ufaiU 
fcRUxu^taritukCTit^faTVTa ufaRuftrrrfta Jt?ftRuitq5WiHTufa%faTr fat^a 
utfaa RX'TT | I 

[Bo f^TT-ftro^o/l28/69/(l5)] 
R$ faRt, 24 fRRiRT, 1969 

ijro «flo 4166: — ua:, faika utuir xt rrttttr' rut $ fa qnxrft, oaVtjn 

fa^TT fasHR RUT % fRTT fauka % faq U3UT fuakR W3 % *JRTU RTR RTR XwftXRTT 
4ft ukTR R^XT fRUTXft RTR fU^T, 9>° R^fxR*T, fao-RIXR (fagTx), Rfa SfafaflRU 

trftlfRUR, 1951 RUT RUSftR URTTT RT[ faURf TTTT RUftlR *tfa it Wq% fraNa unit <6T 

JtaT urftra urxit >t urna xt ? ; 

uk, ur:, ot RTifftuTT it, r% ann: $rrt fair afa <rx xft, ua4Y xa urrrcti 

% fat} RTif UTXR UUUT XTifaXR R^t ftui £ RR1 faukR UTUiR RT U$ RRTBTR {jt RUT £ 
ft? 3R% ntXT TR URU.RaT % fxrq uk qufa UIXR UT RTTUlfacU Rjf $ ; 

ua: ; uu, a<?a ufsfauR tfr am 1 o-r: % u^axa Jr fauka unitu urus T7T rur 
«ft uVTTR R?XT Rft RRU % fa xft »ft BUR %UT fa*fr TT3 U tTt fa«JTR RRT UUUf fafHTR ufxu^ 
^auxu^Jraiituk^fa^fan, ^auTkrtftarftait xfr^ari n?> u.raiufH % fair Orxf^ 
RtfRR RTXRr | I 

[RO fu^K-fro Ro/24/69( 1 7 )} 
^Ro wto 4167: — RR:, fikRR OTatR XT RRTHTR ?'f RRT ^ fv ft^TT fRaTR RRT % 

fxTT fRRtRR % f%q rVY fratRR-«k Jr rrtr rir rt% arwflRRix iff rrt4r rTr^r fRUifft 
«1R RUT q>o-^RRT, faRT-RRU (fu^rx), Ria SrfRfRflTR wfafRUR, 1951 RUTRqdtR 
RRTT[ RH fu*rat 3TXI U^fWR fRR^RR iR£ft Rq Ral RllaR RTX% tf UXTHR X^ $ ; 

uk, RR: ; RRR RxrftRRTX R?T RXRr: gRRT flR Rlif RX xJY, RPPfV f R VHH.R RT 
% Pro ^\i RTXU URRT XT^kxu Riff ft RT ^ : RUT faukR RTiflR W R5 RRTBflR l[t RRT 
^fRT 3R % RTR IR UXN.RRT % fRT[ RTlf RRfta RRXR RT =RTRTfRFR R^t $ ; 

UR. 1 , UR, ^RR UftifRRR^t 9 TXT 1. 9-RT T tT^RXR R fRR Y rr UTn)R RRR3T7T RUR 
«ft rrr'rx(ri;xr, tt rrr^ ft rft xfr rrr t rt ftat xigr ^tfsraiR rut uw fumR 
ufxus ^ a?XR UR WR uk ?1R % fair, 5tf m?R qTt Rl<taJt?ftRR4^tUTRtRfa ^ffT^ 
fk%T RTfRR UXRT | I 

[tto fR5TT-fRoxr®/25f09(l8)| 

urkr Jr, 

>^o ^T» Jn, Iffwi 
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ORDER 

New Delhi , the 25th September 1909 

S.O, 4168. — Whereas the Election Commission Is satisfied that Shri Subramany, 
44-Masonary Bloch Marikuppam, Kolar Gold Flelds-5 (Mysore State), a contesting 
candidate for the bye-election to the Mysore Legislative Assembly from 68-Kolar 
Gold Fields constituency, held In November, 1908 has failed to lodge an account 
of his election expenses as required by the Representation of the People Act, 
1951, and the Rules made thereunder; 

And wheeas. the said candidate even after due notice has not given any 
reason or explanation for the failure, and the Election Commission is further 
satisfied th«L he has no good reason or justification for such failure. 

Now. therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shrl Subramany to be disqualified for being 
chosen as, and for being, a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three year# 
from the date of this order. 


[No. MY-LA/08/68/Bye.] 
By Order, 

ROSHAN LAL. Secy. 


«rhr 

fteft, 25 felWl, 1999 

qiT* ftto 4169 :-tPT: fftrf«rR Wlftt»T RR IPTTOFT RRT $ far RRJRt, 1968 ft 
jrir fayM BUT ft fair TT-fftfthrR % ffth 6 8-fttRTT fitcR ftt^TR ft 

RRPT Nfft RTft TufkTK Raft 44-ftlprft SRTRI RfCJ"! ftlNTC ftt?»R-*5 

(ftgr tftr), fttv afd- 5 ifdf^fa 7 «t trffttoR, 1951 frt frrtftr fftrftlf 

ITTT RdforT nsft fftRfR*T ®Rjft FT ftt^ ftt RTfftR FTft ft WITHH TjJ f ; 

fttT, RrT: TFT TTfttRRTT Tft RfpTF frtr ''lift TT ftt RTfftfT FTft ft tTOTOT 

tRftTRRft *TTft%RRRR^ftfftFftt$FRT*mT FFi^tmT fftHT (T*TT 
fftyfRR RTiftR FT fiHIMld gt RRT $ fft TRft RTR ?R RFTTfiT ft ffttj fttf RlrfRT FTTR 

RT Ret $ ; 

lET:, tTT, TFT tlfftlfthT ftt STTT 1 0— F ft tTRFTT ft fftdfRR FWtR <1 TRR 
eft R^niftt ftt ft Mt ftt RRR ft R7 fftftt TITR ftt fatfTR RRT RTRT fftsTFT qfwt ft 
RRptr *rft Tift fttr ?ftft ft fair, tr ftt Rrftsr ft fttR rr ftt FTRTRfft ft ffttr farfgR 
fttfftcT rai $ i 

[fto fto -ffto Ro / 68 / 68 /rr] 

snftr ft, 

Tt¥FT TIN, RfftR 1 
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MINISTRY OF HOME AFFAIRS 

New Delhi i. the 8th October 1969 

S.O. 4170.— In exercise of the powers conferred by clause (2) of article 77 of 
the Constitution, the President hereby makes the following rules further to amend 
the Authentication (Orders and other Instruments) Rules, 1968, namely: — 

1. (1) These rules may be called the Authentication (Orders and other Instru- 

ments) Seventh Amendment Rules, 1969. 

(2) They shall come into force on the date of their publication in the 
Official Gazette. 

2. in rule 2 of the Authentication (Orders and other Instruments) Rules, 1958, 
clauses (25) to (39) shall respectively be renumbered as clauses (26) to (40) am. 
before the clauses as so re-numbered, the following clause shall be inserted, 
namely: — 

"(26) in the case of orders and other instruments relating to the Ministry 
of Irrigation and Power, by the Director (Foreign Exchange and 
Power) or Deputy Director (Power) in that Ministry; or”, 

[No. 3/7/69-Pub. I.] 
K. R. PRABHU, Jt. Secy. 


fa*#, 3 1969 

tjflo wto 4171 5RT, swm' ta (nTtefOT F/Tl) , 1956%£m 6% 

mm snfsrcrKt anr Ricfr 1 far sth jrrftpFrct 4 ft ufafi ttr irpT, 

V fll 1 , 4lHl?lT ( <1 ^ e*)l *1 ) ff % fffRR 4 # wjiu, 7T$f)T wtT 'JIK'At 

# 7RFFFT (^tf) 47177 4TT7 4ff fTnrfdrT WT W #311 $ I 3747 

lJ57m ■HIM'ldl # ^Pll I 

U'tfl °ufVn 4it $l<Sh 777741 % 1?7 # ffpjf'tn % I / if hfd 43$ WPTfTTTT ijf eft 

^ W Ttfen 4 # y'Mfvid 1 #t% $¥cfFin: 4k% tt# 4ft fw 

#jf f^tRl# i 

[R° 22/16/69 f4Tf74?-3] 

nsw snfy't.iO i 


ERRATUM 

In the Ministry of Home Affairs notification No 3/ 13/67-Pub, I, dated 23rd 
June 1969, published as S.O. 2670 in the Gazette of India, Part II— Sec. 3, Sub- 
section (il), dated the 5th July 1969, clause 20 of the Authentication (Orders and 
Other Instruments) Fourth Amendment Rules, 1969 should be read as under: — 

“(20) iii the case of orders and other instruments relating to the Adminis- 
trative Vigilance Unit in the Ministry of Health and Family Planning, 
and Works, Housing and Urban Development (Department of Works, 
Housing and Urban Development), by an Assistant Vigilance Officer 
in that Department and in the case of orders and other instruments re- 
lating to the Works Division of that Department by a Section Officer 
in that Division; or" 
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CABINET SECRETARIAT 
(Department of Statistics) 

New Delhi , the 20 th September 1969 

S.O. 4172.— In pursuance of sub-rule (2) of rule 9, Clause (b) of sub-rule (2) 
of rule 12 and sub-rule (1) of rule 24, read with rule 34, of the Central Civil 
Services, (Classification, Control and Appeal) Rules, 1965, the President hereby 
rhakes the following further amendments in the notification of the Government 
df India in the Cabinet Secretariat No. S.R.O., 633, dated the 28th February, 1967, 
namely:— 

In the Schedule to the said notification — 

(i) in the entries under “Part I — General Central Service, Class II”, under 

the heading “Directorate of National Sample Survey”, against the 
item "All Gazetted post” in column 1 for the entry "Secretary, De- 
partment of Statistics” oecurrin in columns 2 and 3, the entry ‘'Direc- 
tor, Central Statistical Organisation and ex-officio Joint Secretary in 
the Department of Statistics” shall be substituted; and 

(ii) in the entries under "Part II — -General Central Service, Class III” under 

the heading “Directorate of National Sample Survey”, against item 
(i) in column 1, for the entry “Secretary, Department Statistics” 
occurring in column 5, the entry “Director, Central Statistical Orga- 
nisation and ex-officio Joint Secretary in the Department of Statistics” 
shall be substituted. 

[No. F. 3/17/69 -Estt. II.] 
K. P. GEETHAKRISHNAN, Dy. Secy. 


1969 

3RO 5S?to 4173. IFIT (^ff’FTvr, f^TT) ffifpT 195 3 

% fppr 9 % ( 2), friR 12 % ( 2) % m (ft) Retr 24 % 

(i) 34 % htr R?cr gti) % sejhtc TT^rfri nmr, 

u fni 1 M R RTl srfsr^ETT RWT ER o RTT o 5ft o 633 fRRW 2 8 TiTT^T, 1 9 5 7 R 
Pi -M Rl Ra R RsrtfET ti crl ^ 'H : — 

d'+rl Rft — 

(i) “ret (I)-etetpt ^t, II” % sufta- srfarfeTff Jr, "to 

RR” % RTR^ filjRT ERVl Ph^VIIW” wW % 

eretct i Jr "rFre, Ierte ” srfsrffcr % f%tr l trt 

2 it STEt EEft EtftRaffa RE3R tjf fowET % 

R^E RRRE HfEE ” STfafc TEft EfWt ; tfh; 

(ii) "*TFT II — RTEEE ^tET, ^ III" % wfa STfafotfli E ?rt*T 1 $ 

fw (i) %EEEt“TrE*tE RESTE % SRpfa mE 

5 if ET% Eltft "RfEE , RtfeWV fWT ” % WET RT 

RtfWiR farmr % r%e tejett r^et” 

73r1 I 


[Ro TTo 3/l 7/ 6 9 JTTlTo II] 

fio if^TTf^R, RR Rf^T I 
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MINISTRY OF FINANCE 
(Department of Banking) 

New Delhi, the 7 th October 1869 

8.0. 4174. — In pursuance of sub-section (2) of Section 21 of the Industrial Fin- 
ance Corporation Act, 1948 (15 of 1948), the Central Government on the recom- 
mendation of the Board of Directors of the Industrial Finance Corporation of 
India, hereby fixes 5j per cent (Five and three fourth per cent) per annum as the 
rate of interest payable on the bonds to be Issued by the said Corporation on the 
3rd November, I860 and maturing on the 3rd November. ib8i- 

INo. F. 2(58)-Corp/69.J 

M. K. VENKATA CH A I. A M . 

Director (Investments). 


fan 

(ifa.n fatrn) 

fteft, 7 tprprc, 1969 

nto fao 4 i 7 J.-«rcrtf i r>F fair fa*nr wftrforcr, 1948 ( 1948 *ft iot ) 
gfV OTTT 21 ( 2) * VddK tRW % KITnW fan fwt % 

trU qftfaqrftir qr, trarafsmcr wf < rt Pmsm 3 W4T, 1 9 6 9 n?t ^*rrCV 
<sn^*n% (htt 3 wart, i98i qfrqwsfa^ fuqfiqrfcrwirirtftrt; 5 3/4 srfrr— 
n?r (q 1 !^ Hfawd ) ^rfav faultra qft $ t 

[(faU^o 2 (58) 

t£*T° %o 

(fttsr) t 


(Department of Banking) 

New Delhi, the 8th October 1969 

S.O. 4176. — In exercise of the powers conferred by section 53 of the Banking 
Regulation Act. 1949 (10 of 1949). the Central Government, on the recommenda- 
tion of the Reserve Bank of India, hereby declares that the provisions of section 
9 of the said Act shall not apply till the 5th October. 1970, to the VIJaya Bank 
Ltd., Mangalore, in respect of the immovable property (plot of land bearing T-S. 
No. 832), held by it at Mangalore (South Kanara). 

[No. F. 15(25)-BC/68.] 


New Delhi, the 9th October 1869 

S.O. 4177. — In exercise of the powers conferred by sub-section (P) of section 
6 of the Banking Companies (Acquisition and Transfer of Undertakings) Act,, 
19d9 (22 of 1969), the Central Government hereby ipedfles the 1 8th day of Janu- 
ary. 1970. as the date before which an existing bank shall apply to the Central 
Government for an interim payment of one->half of the amount of its paid-up share- 
capital. 


[No. F.2V/J/69-SB.] 
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S.O. 4178. — In exercise of the powers conferred by sub-section (4) of section. 
6 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 
1969 (22 of 1969), the Central Government hereby specifies the 18th day of Janu- 
ary, 1970 as the date before which the option referred to in sub-section (3) of 
that section shall be exercised by an existing bank. 

[No. F.21/3/69(l)-SB] 

K. YESURATNAM, Under Secy- 


OFF1CE OF THE COLLECTOR OF CENTRAL EXERCISE, HYDERABAD 

Central Excise 
Hyderabad, the 19th May 1909 

S.O. 4179. — In exercise of the powers conferred on me under Rule 173G(4) 
of the Central Excise Rules, 1944, I hereby direct the assessees manufacturing 
the excisable commodities listed in Column 3 of the table appended to this 
Notification to maintain an account for Principal raw-materials shown against 
each m Col. 4 of flip table in the form IV prescribed under Colleclorate Trade 
Notice No. 50/08 SRP 1/08 dated 18th May. 1968 or In such other form as has 
been duly approved In individual cases, Th e accounts for the raw-material* 
should be m mt ined for > ip ouantnv i t >sued for manufacture and not for the 
quantity which have actually been used in the manufacture. 

2. The assessees to whom this Notification applied are also hereby directed 
to furnish a auarterlv return in Form R.T. 5 prescribed under the Central Excise- 
Rules, 1044, for the principal raw-materials now being notified. 

Statement I 

List of excisable commodities under Self Removal Procedure and names of their 
principa’ raw materials for accounts and furnishing of returns 


S. Tariff Description Names of Important raw materials 

No. item No. 


I 

2 

3 

4 

I 

1 

Sugar 

Sugar cane and/or beetroot. 

1 

tA 

Confectionery. 

Sugar. 

3 

3 

Tea 

Green Leaf. 

4 

4 II 

Cigars and cherootj. 

Ui mat ufre urej tobacco. 

5 

19 

Vepe’able non-essential 
oils. 

(1) O’l seeds. 

(ii) O’l rake for rx T tfiCior Harts. 

(iiil Unprocessed YNE Oil for processing plants. 

6 

13 

Vegetable product. 

V N.E. Oils. 

7 

I4A 

Soda Ash. 

Cimmin Salt. 

8 

I4B 

Cans ic Soda. 

Common Salt. 

9 

14 TB 

Sodium Silicate. 

Soda Ash. 

10 

14 c 

Glycerine 

1. Soan spent lye ard/or sweet wavr lye. 

2 . Commercial Glvcriii e for refirirp nlarts. 

II 

14 D 

Synthr'ic Organic Dye- 
Stuffs. 

Ma't h.u martial will differ for different dyes rrd 
Collectors may prescribe any ore principal raw 
ma’f'ial. 

12 

14 DD 

Synthetic Organic pro- 
ducts. 

Chemical compourd/coirpourds having 'he opti- 
cal blenching property, suth as 6 odium sal' e<f 
Banzoval Diem no Stilbene D sulphonic Acid, 

13 

14 G 

Sulpharic Acid. 

Sulphur and/or Pyrites. 
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i 

2 

3 

4 

J 4 

14 H 

Carbonic Acid Gas (Car- 
bon-dioxide). 

(i) Coke, or 

(ii) Light Diesel or 

(iii) any other material containing carbonates 
used for Co 2 production. 

i 5 

15 s 

Soap 

VNE oil or other fats including resin and/or Soap 
stocks. 

16 

15 A 

Artificial or synthetic 
resins & Plastic Mater- 
ials and articles thereof. 

Raw materials will differ from resin to resin and 
Collector may prescribe any important raw ma- 
terial for each resin in his discretion, where he 
thinks coreIa f ion is possible. 

17 

15 AA 

Surface Active Agents. 

The Chemical compound which is a Surface Active 
Agent. 

18 

15 B 

Ctllophanc. 

Wood pulp. 

19 

16 A 

Rubber products for La- 
tex Framsponge.^ 

Rubber Latex. 

20 

18 

Rayon and Synthetic Fi- 
bre and yarn. 

1. Staple fibre of Cellolosic Raw material- 

wood pulp 

2. Viscose yarn 

3. Yarn spun our cellulose staple fibre. 

4. Nylon continuous filament. Caprolctum 

(Eonbmer) 

5. Tercnc Staple Fibre 1 Polyester 

6. Terete continuours Filament J Polymer chips 

7. Cellulose Aceta’e Yarn & Fibre Wood pulp or 

Etyhl Alcohol. 

8. Acrylic Fibre Acryl mitritc. 

21 

18 B 

Woollen yarn 

(a) worsted 

(b) others 

t. Woo! top for worsted woollen yarn. 

2, Raw wool for others. 

3. Old wollen fabrics etc,, for shoddy wool. 

22 

21 

Woollen Fabrics 

1. Woollen yam or 

2. Grey Fabrics (for processing units). 

23 

22 - 

Rayon or Art' 

Silk Fabrics. 

t. Rayon and/or 

2. Grey Fabrics (for processing units). 

24 

22 B 

Textile Fabrics Impreg- 
nated. 

Fabrics. 

25 

23 

Cement 

(i) Limestone & (u) Gypsm. 

25 

23 C 

Asbestos Cement 

Products. 

(i) Portland Cement & (ii) Asbestos. 

27 

25 

Iron in any crude form 

Iron ore 

28 

25 

Steel Ingots ] 

Iron ore and/or steel scrap. 

29 

25 A 

Gipper& Copper Alloys. , 

1. Copper Ingots, or Copper scrap or copper ore 

2. Gullies (for rolling mills). 

3 ° 

26AA 

Iron & steel products. 1 

(i) Steel ingots or 

(ii) Semi-finished steel, or (iii) scrap 

(iv) For pipes — Plates or sheets or skelp or strips 
orflats or billets. 

31 

26 B 


(i) Zinc ore or 

(ii) Ingots and Bars, or 

(iii) Plates & sheets. 

32 

27 

Allumlnium 

(i) Bauxite or 

(ii) Ingots & Bars or 

(iii) Scrap or 

(iv) Aluminium dross 

33 

27A 

Lead 

(i) Ore and/or 




(ii) scrap. 
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1 


2 


3 


4 


34' 28 


Tin Plates and Tinned 
sheets. 


Plates or sheets or strips. 


33 29 
36 29 A 


37 30 

38 31 


Interna) Combustion . (a) Block casrings or 
Engines. ‘(b) Crank cases or 

(c) Nozzle holders and fuel pumps. 

Refrigera'ing and Air 1, Refrigerators and Compressors Air Conditioners.. 
conditioning Appliances 

and Machinery. 2. Compressors — Compressor Block or Rotor & 

Stator. 

3. Condancors-Coppcr tubing. 

4. ThermostatB-Power dement. 

Electric Motors. 1. Bearings. 

2. Stampings for manufacture of stators only. 


Electric -Batteries and 
parts thereof. 

1. Storage Batteries. 

2. Dry Batteries. 

3. Plates. 

4. Containers and covers. 


Containers. 

Zinc or Aluminium rods or Pellets or containers- 
Lead ingots or Bcrap. 

Hard rubber sheets. 


39 32 Electric Lighting Bulbs 

& Fluoroscent Light- 
ing Tubes. 

(i) Bulbs. . 




(ii) Fluoroscent *| 




Tubes Glass > 
Tube shells J 

Glass shells 



(iii) Miniature bulbs. 

Metal caps. 

40 

33 

Electric Fans. 

Electric Motors. 

47 

33 A 

Wireless Receiving Sets. 

(a) Valves or transistors, and 

(b) Gang condencors. 

42 

34 

1. Motor Vehicles exclud- 

1. Engine Blocks. 


ing Tractors. 



2, Tractors. 

2. I. C. Engines. 

43 

37 A 

Gramophones 

Motor 

44 

38 

Matches. 

Potassium Chlorate. 

45 

39 

Mechanical Lighters. 

Body of Lighter. 


Hyderabad, the 23 rd May 1969 


rNo. 3/69. J 


S.O. 4180. — In exercise of the powers conferred on me by rule 173-C (1) of 
the Central Excise Rules, 1944, I hereby prescribe the form in which prices and 
other connected data in respect of excisable goods assembled at ad valorem rates 
produced or warehoused by assessees to whom the provisions of Chapter VII-A 
of the said rules apply. 


2. The list in the prescribed forms should be filed, in quadruplicate with the 
Superintendent of Central Excise having jurisdiction over the factory or warehouse, 
well in advance before such goods are removed for or put to home use for 
approval of the prices declared. 


3. If after the approval of price lists by the Proper Officer, there Is any altera- 
tion or modification in the prices or change In the mode of sale at any of the 
stages declared In the price list, either a fresh list in the prescribed form of an 
amendment to the list already filed, should be filed in quadruplicate well before 
giving effect to such alteration or modification of prices or change in the mode of 
sale for approval. 

4. Along with the price fist, a declaration giving details of the channel of 
marketing the goods for which price lists as above are filed up to the stage of sale 
to wholesale consumers should be filed in quadruplicate. Details of sale-selling 
agents/soie distributor/authorised stockists employed by the assessee and brief 
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statement of the terms and conditions on which they are employed are required 
to be given. Attested or original copies of agreements should also be sent for 
■perusal and return wherever called for. 

6. All the assessees whose declaration of prices under (Rule 173-C (1) of the 
Central Excise Rules, 1944 have already been filed by them and approved by 
proper officers should file a declaration of prices etc., in accordance with the 
provisions of this Notification as on 1st July, 1969 on or before 16th July, 1969. 

Farm of price lists. 

Price list of M/s Holder of L.4 No. 

4n respect of (mention here the name of excisable goods). 


"SI. Full description of excisable Unit of Sale Quantity or No. packed in 

No. goods such unit. 



Price ’charged by the manufacturer to the wholesale dealer or consumer, if there is direct sale to 
xheml 


Price per unit Discounts allowed, Conditions governing Details of raxes including 

if any. grant of discount, if any , CE duty included in 

or whether It is uniformly the price, 

available to all. 



Price charged by the manufacturer to the sole-selling agents/solc-distributor or authorised 
stockists 

Namj(s) and address(cs) Price charged Discounts allowed. Conditions for Details of taxes, 
of sole distributor per unit. if any. grant of including CE 

sole-selling agent qr discount, duty included in 

authorised stockists. the price. 


9 


10 


12 


13 
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Price chared bv 
consumers. 

the sole diatributor/sole selling agent/authorised stockists to wholesale dealers/ 

Price charged per] 

Discount allowed. 

Conditiors for grant of 

Details oftax,includirg 

unit. 

If any. 

discount or whether it is 
uniformly available to all. 

CE duty included in the 
price. 

14 

15 

l6 

W 


Assessable Remarks 

value 


18 


19 


I/We certify that the information given above is true and correct in all respects. 

Signature of the asscssce or his 
authorised agent. 


Approval Order by Proper Officer. 

Assessable value declared under Column 18 of the price list Is approved/modified 
as Rs 

Signature of Proper Officer _ 
Designation. 

Note: — 1. Separate price lists should be filed for each excisable commodity 
manufactured and assessable to duty ad valorem. If the goods are assessed to duty 
under different sub-items of main tariff Item, separate sections should be opened 
for the goods assessable under different sub-items. 

2. Where Sole-selling agent/sole distributor/ stockists are not employed, the fact 
may be noted under column 9 and columns 10 to 17 left unfilled. 

3. Where no sales direct to wholesalers/consumers are made by the manufac- 
turers /warehouse licensee, the fact may be noted in a line across eolumhs 5 to 8. 

[No. 4/69 CE.] 

Hvdera bad, the 3rd September 1969 

S.O. 4181. — In exercise of the powers conferred on me by rule 173-C (1) of 
the Central Excise Rules, 1944, I hereby direct that manufacturers of patent or 
proprietory medicines should, while submitting the price list in accordance with 
the directions contained in Co’lectorate Notification No. 4/89-CE dated 23rd May 
1969 give therein the following additional particular, namely: — 

“Retail price as declared In the Drugs Prices Display Control Order”. 

[No. 7/69.] 
M. L. ROUTH, Collector. 
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BOMBAY CENTRAL EXCISE COLLECTORATE 

Central Excises 
Manufactured Products 
Bombay, the 27 th September 1969 

5.0. 4182.— In exercise of the powers conferred upon me under Rule 233 of the 
Central Excise Rules, 1944, I hereby rescind the Coliectorate Notification No, CER. 
No. 233/38/ (2) /66 dated 26th June 1966. 

[No. CER-233/3/ (Matches) /69.] 
A. K. ROY, Collector. 

OFFICE OF COMMISSIONER OF INCOME TAX, RAJASTHAN 

ORDER 

Jaipur the 6th October 1969 

5.0. 4183. — In exercise of powers delegated by the Central Government under 
sub-section (1) of Sec. 287 of the Incometax Act, 1961 (43 of 1961) and under 
the Authority given by the Central Board of Direct Taxes, Ministry of Finance, 
Department of Revenue & Insurance, Government of India, New Delhi, I, the 
undersigned, hereby publish the names and other particulars of the persons on 
whom a penalty of Rs. 5000/- and above was levied for defaults- under sections 
271(1) (a), 271(a) (b), 271(1) (c), 273 and 221 of the Incometax Act, 1961 during 
the financial year 1968-69 publication of which has been considered necessary in 
public interest: — 

List of persons on whom a penalty of Rs. f,cccl- and aide vas inf out 1 cuitf tie frertit year 

1968-69 


s. 

No. *3 

Name of the asses^ec 

Status 

Amount 

Assessment • 
year 

I 

M/s. Dholpur Glass Works (P) L'd., Dholpur 

Co. Ltd. 

9.507 

1963-64 

2 

Do. 

Do: 

14,296 

1962763 

3 

Do. 

Do. 

2,471 

1963764 

4 

Shri Kishan Agrawal. 

Ind» 

i- 5> c 38 

1962I63 1 

5 

M/s. Eastern Gorfimodilits(P) Ltd., Jaipur 

Ltd. Co. 

10,000 

1964-65 

6 

Do. 

Do. 

19075 

1964-65 

7 

Do. 

Do. 

20,958 

1963-64 

8 

Do. 

Do. 

10,000 

1965-66 

9 

M'i. G ak aldas'Ramchandra, Diggi Bazar, Ajmer 

Rcgd. Firm 

IOjCOO 

1964-65 

10 

Ws. Sharma & Co., Bhatiani Chohatta, Udaipur. 

Dp. 

5.993 

1962763 

II 

M/s. Shriram I-Iarichand Pilibar.gp, Sriganga-t 
nagar, 

Do. 

6,too 

1962-63 

12 

M/s. Ramlal Shyamlal Bbadra, Srifar parr gar 

Do. 

7:235 

1964-65 

13 

Do. 

Do. 

12,390 

1963-64 

14 

M/s. Sheon&thrai Shytm Surder, Srigar, gar, agar 

Do. 

13:230 

1964-651 

15 

Shri Ma dansinghProp. Prashant Transport Com- 
pany, Bikaner . . , . 

Ind. 

12,000 

. 1962-63 


[No. J-3/Tax. Def./69-7O/7209,J 
Y. S. DESIKACHARI, Commissioner. 
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MINISTRY OF FOREIGN TRADE AND SUPPLY 
(Department of Foreign Trade) 

'.Rubber Control' 

New Delhi, the 10 th October I960 

S.O. 4184. — In pursuance of sub-section 3(a) of section 4 of the Rubber Act, 194? 
(24 of 1947), the Central Government have appointed Shri T. V. Swamlnatban, 
IA.S., as Chairman, Rubber Board, Kottayam, untit further orders. 

2. Shri T. V. Swaminathan, took charge of the post of Chairman, Rubber Board, 
Kottayam, on the forenoon of the 12th September. 1969. 

[No. F. 21 (13)Plant(B) /69.J 

M. L. GUPTA, Under Secy. 


MINISTRY OF INDUSTRIAL DEVELOPMENT, INTERNAL TRADE AND 

COMPANY AFFAIRS 

(Department of Industrial Development) 

New Delhi, the 7th October 19G9 

S.O. 4185/15/IDRA/69. — In exercise of the powers conferred bv section 15 of the 
Industries (Development and Regulation) Act, 1951 (65 of 1951), the Central 
Government hereby rescinds the notification of the Government of India, in the 
Ministry of Industrial Development, Internal Trade and Company Affairs, 
department of Indl. Dev.) No. S.O. 1 954/ 15/IDR A/69, dated the 14th May, 1969. 

[No. 9 (3) Lie. Pol./69.I 

R. C. SETHI. Under Secy, 


wrw, fffir, wujufa* fro fw ffg'Mfcn rtotoi 

l • 

(ifa Potto) 

TO^ST 

27 ffPWT 1969 

wto 418 6. — TOTOTOTOT TOfJ STfaffiTOT, 1 9 5 5 ( 1 95 5 TO 1 0) % 

5 %5RT5r<fT 0/T? TTTT ffTTW ipfr % 1% all TOa MR 

TOTO^9nriT°TOt° 1 958fcdiT 13TOf, 1969 TOTOTOT % TO%7T t*TIo TOt° 3479- 
fTHPF 29HW, 19<>9%gTTOTOlYTOrfTOffRTO| ; 3 1 TO^, 19 7 0 RTO TUT I 

TOR TOT ffiPR pfr f fp TO^T 1 TOUT-T, 1 969 H TOT! fan TOffel 
(TY RY TOl^r TOR TORT, fffHfd'fad' fTOTT RT tfl TO^J RtRT :■ — 

1 

2 

[ifo 24-4/88 TOlfaTOR- 3.} 

TOtfff TOTOTTR, TOR RpTOT 1 
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ministry of food, agriculture, COMMUNITY DEVELOPMENT AMD 

COOPERATION 

(Department ol Agriculture) 

CORRIGENDUM 

Neio Delhi, the 10th. October 1969 

f.O, 4187 — In the notification of the Government of India in the Ministry of 
Food, Agriculture, Community Development and Co-operation (Department of 
Agriculture) No. S.O. 3245. dated the 5th August, 1969 and published in the Gazette 
of India, Part II Section 3, Sub-section (ii) at pages 3450 — 3461, bn 16th August, 
1969, the following corrections are notified: — 

1. The ‘comma’ appearing at the end of the third line from the bottom at 

page 3451 is to be deleted. 

2. The worn ’designation’ appearing on the title to Schedule I on page 3452 

should be corrected to read as 'designations’. 

3. The word ‘lentgh’ appearing in the heading of column 3 of Schedule II 

should be corrected as ‘length’ (page 3 453). 

4. The word ‘for’ appearing in the 7th line of the contents of column 4 of 

Schedule IT on page 3453 should read as ‘or’. 

5. The word ‘extra /semi-stiff’ appearing in the title to Schedule III on page 

3454 should be corrected to read as 'extra stiff. 

6. The sign occurring in line 3 of the contents of column 4 of Schedule 

VI on page 3457 should be corrected to read as “and”. 

7. The bracket sign appearing after the word ‘black’ in column 2 of Schedule 

V on page 3456 should be shown after the word ‘over’ occurring in 
column 1. 

8. The bracket sign appearing after the word ‘over’ under column 1 in the 

same schedule on the same page is to be deleted. 

9. The word ‘clear’ occur-in? In the 4th line of the contents of column 4 of 

Schedule V on page 3456 should be corrected to read as ‘clean’, 

10. The word ‘pr’ occurring in line 3 of the contents of column 4 of Schedule 

VIII on page 3459 should be corrected to read as ‘or’. 

11. The figure *3? ’ occurring in column 1 of Schedule VIIT on 

page 3459 shou’d he corrected , to read as ‘33"’. 

12. The word ‘non-black’ occurring in the 18th line from the botton on page 

3459 should be corrected to read as ’non-blacks’. 

13. The figure ‘41’ appearin'’ against item 3 (Hi) on page 3461 should be cor- 

rected to read as ‘51 '■ 

14. Print following design under Schedule XII on page 3481. 

[No. F 8-1/67 AM.] 

B. R. KAPOOR, Under Secy. 


(Department of Cooperation) 

New Delhi, the 4th October 1969 

S.O. 4188.— In exercise of the Dowers conferred by Sub-Section Cl ) of Section 
4 of the Multi-Unit Cooperative Societies Act, 1942 (6 of 1942) and in supersession 
of the notification of the Government of India, in the Ministry of Food, Agricul- 
ture, C.D. and Cooperation (Department of Cooperation) No. F. 7-27/66-Credit, 
dated the 25th July, 1966, .the Central Government hereby appoint Shri M. Subra- 
manyam, Joint Secretary in the Ministry of Food, Agriculture, C.D. & Cooperation 
(Department of Cooperation) -as the Central Registrar of Cooperative Societies. 


[No. 7-27/ 66-Credlt.] 
S. SATYABHAMA, Dy. Secy. 
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MINISTRY OF INFORMATION AND BROADCASTING 
ORDER 

New Delhi, the 6th October 1969 

S.O, 4189. — In pursuance of the directions issued under the provisions of the 
enactments specified in the First Schedule annexed hereto the Central Government 
after considering the recommendations of the Film Advisory Board, Be. nbay 
hereby approves the film specified in column 2 of the Second Schedule an xed 
hereto in all its language versions to be of the description specified against .1 ift 
•olumn 6 of the said Second Schedule. 

The First Schedule 

(ll Sub-Section (4) of the Section 12 and Section 16 of the Cinematograph 
Act, 1952 (Central Act XXXVII of 1952). 

(2) Sub-Section (3) of Section 5 and Section 9 of the Bombay Cinemas (Regula- 
tion) Act, 1953 (Bombay Act XI of 1953)- 

The Seconp Schedule 


S. Title of the film Length Name of the applicant Name of Whether a Scientific 
No- 35 mm the film or a film Intcaid- 

Producer ed for educa- 
tional purposes or a 
film dealing with news 
and current events or 
a documentaty film. 


I 2 

3 4 5 

6 

1 . Maharastra 

News No. 308 

274. 3iM Director of Publicity Govern- 
ment of Maharashtra 68-Film 
Centre, Tardeo Road, 

Bombey-34. 

Film dealing with news 
and current events 
(For release in Maha- 
rashtra Circuit only) 


[No. F. 24/1/60-FP App. 1395.) 

K. K. KHAN, Under Secy. 


IJHTO RRTTRT RRTRR 

srfet 

Hfffeft, 6 1969 



4190: — 5R% RfR TOfVRRR it ferffe Spfe RftifRRR % 

^ ^ fet fet Rtf fifeff % RRRTT, TOR feR RRT^TOT «T>f, 

^ ffelf^nff TO fWT % TOT RR^grU, TR% RTR TOft fftfe RfJ^ift % TO HR 2 tf ft 
fen TO RR% Rift RTTTtff % TOTT-fet R%T fHRTO fRTOH ,3^% j^RR RFT f&tftR 
% TORR 6 R fTRT SRI I , fqfer TOhft % : 

(1) HHffe RftifR'TR, 1952 ( 1952 TO 3 7TO TOftT RfgfeR) # TOTT 

1 2 ^t hrtott ( 4) rrt tort 1 e 1 

(2) feRT (fr%RR) RfafRRR 1953 ( 195 3 TO 1 lRf Rfa- 

feR) tft toto 5 tfr rrstixt ( 3 ) rrt firm 9 1 
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gfaftn tnjprtft 

TT few FT rmr 3 5 ^ WT ferTnT FT FTF FT! FSTlfe 

*fel fjTo jfto f^?JT % Hi 

fine 

f<F=w | tT 

qrofel TT- 
<TT’/I' F7f IhiPIT 
% qT 
few I i 


(') (2) (3) (4) (5) (6) 

( l) imT^TT 274.32 5TMTT fel?T*F, RfTTT^ *TW<, RWTWTT sfa 

RFTT 208 68 few ttX, wfe XVX WTOfe? WT- 

WF^-34 TTWf 

( few RIJITT^ 

wfefc fe') 

[ifel tTq,o 24/l/69-4?T;ocfV 0 qf7:fW 1395J 

%o %o unw* wf x 


FFTfer, F fe rT fefer, ferfij, vrarm xftr wtt fern *nfmq 

( FTTW fawni ) 

30*pnsr, .1969 

wto 4191: WRcfPT felTT ( slfar FFTFW ) few, 1 954 %few 67 % ST- 

fwr ( 2 ) >qt?: ( 3 ) wft wnfe ttft few, 1955 , % few 89 % Trfew 
( 2 ) «fhc ( 3) FT STFTT, WTCT ^ FFTF«T WHFT F?t 

’Rfirg^RT Fo tTTo 29-10/64 — WT$° t^Wo TT-cpo Tlfta 7 1965 *T OT^THT 

fewfwfeT flVlM <6 <.dt ^ : — 

1. TFWWftrgWWT JKtt 2(«f) jfw "25 , '%P’<IFTTT ?FF “3l” 

srfeqrfe few wirin' i 

2. T^wfa^FTT FTTlfeW TTTPTg W fet TFTFTW % «RT fe 9 B TRf TWT^ 

ffe I 


[WO CfEO 24-9/68 5nt°^°] 

et^-o MVferww, wft wffe t 
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MINISTRY OF HEALTH AND FAMILY PLANNING AND WORKS, HOUSING 
AND URBAN DEVELOPMENT 

(Department of works, Housing and Urban Development) 

New Delhi, the 1th October 1969 

SO 4192. — In exercise of the powers conferred by section 3 of the Public 
Premises (Eviction of Unauthorised Occupants) Act. 1958 (32 of 1958), the Cen- 
tral Government hereby appoints the officers mentioned in column (1) of the 
table below, being gazetted officers of Government, to be estate officers for the 
purposes of the said Act' who shall exercise the powers conferred and perform 
the duties imposed on the estate officers, by or under the said Act, within the local 
limits of their respective jurisdiction in respect of the public premises specified 
in the corresponding entry In column (2) of the said table. 

The Table 


Designation of officer 

( 1 ) 


Category of public premises and 
local limits of jurisdiction. 

( 2 ) 


1. The Deputy Director, India Bota- Premises under the administrative 

nic Garden, Sibpore, Howrah. control of the Botanical Survey of 

In<fia. 

2. Regional Botanist, Central Circle, 

Botanical Survey of India, Allah- 
abad. 


[No. F. 21011 (4) /66-Pol.j 

S.O. 4193. — In exercise of the powers conferred by section 3 of the Public 
Premises (Eviction of Unauthorised Occupants) Act, 1958 (32 of 1958), the Centra’ 
Government hereby appoints the officers mentioned in column (1) of the table 
below, being officers equivalent to the rank of gazetted officers of Government, 
to be estate officers for the purposes of the said Act, who shall exercise the powers 
conferred and perform the duties imposed on the estate officers by or under the 
said Act, in respect of the public premises specified in the corresponding entry in 
column (2) of the said table. 


The Table 


Designation of the officer 

( 1 ) 


Categories of public premises 
and local limits of jurisdiction 
( 2 ) 


1. The Manager, Duty Free Shop, 
Calcutta 

2. The Controller, (Traveller’s Lodge) 
Delhi 


3. The Manager, Laxmi Vilas Palace 
Hotel, Udaipur, Rajasthan 


Traveller’s Lodge. Ehubneshwar. Tra- 
veller’s Lodge, Konarak, Orissa. 

Traveller’s Lodge, Khpjuraho (Madhya 
Pnftic'sh). Traveller’s Lodge, Kushi 
Nagar. Traveller’s Lodge, Kulu (Hi- 
machal Pradesh). Tourist Reception 
Centre, Varanasi, Traveller’s Lodge, 
Sanchi (Madhya Pradesh). Qutb. 
Restaurant, Qutab. (Delhi).' Suraj- 
kund Restaurant, Surajkund. Taj 
Restaurant. Agra, Traveller’s Lodge. 
Man all (Himachal Pradesh), Plot of 
-land at Gwalior. Location between 
Kesar Bagh and Agricultural Col- 
lege. Plot No. 119, Naraina Indus- 
trial Estate. Delhi. Traveller’s 
Lodge, Mandu (Madhya Pradesh). 

Ghana Bird Sanctuary Mote], Bharat- 
pur, (Rajasthan),' Laxmi Vilas 
Palace Hotel, Udaipur, Rajasthan, 
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z 


4. T&e Manager, Duty Free Shop, 
Santa Cruz, Bojnbay 


Tourist Restaurant, Ellora (Auranga- 
bad). Tourist Restaurant-eum-Re- 
tiring Rooms, Ajanta (Maharash- 
tra). Tourist Reception Centre, Jal- 
gaon. Restaurant - cum - Retiring 
Room, Elephanta (Bombay). Plot of 
land acquired for putting up staff 
quarters attached to canteen at 
Ajanta. 


[No. F. 21011(4)|66-Pol. IV.] 


S.O. 4194. — In exercise of the powers conferred by section 3 of the Public 
Premises (Eviction of Unauthorised Occupants) Act, 1958 (32 of 1958), the Central 
Government hereby appoints the officers mentioned in column (l) of the table 
below, being officers equivalent to the rank of gazetted officers of Government^ 
to be Estate Officers for the purposes of the said Act who shall exercise the powers 
conferred and perform the duties imposed on estate officers by or under the said 
Act within the local limits of their respective jurisdiction in respect of the public 
premises specified in the corresponding entry in column ( 2 ) of the said table. 

The Table 


Designation of officers 
( 1 ) 


1. Administrative Officer, Hindustan 
Steel Limited, Ranchi, Bihar. 


2. Assistant Estate Managers, Hindus- 
tan Steel Limited, Bhilai Steel 
Plant, Durg, Pradesh. 


3 Assistant Law Officer (Mines), 
Hindustan Steel Limited, Bhilai 
Steel Plant, Bhilai, Durg, Madhya 
Pradesh. 


4. Assistant, Estate Officer, Hindus- 
tan Steel Limited, Bhilai Steel 
Plant, Bhilai, Durg, Madhya Pra- 
desh 

5. Estate Officer (Court Cases), Hin- 
dustan Steel Limited, Rourkela 
Steel Plant, Rourkela, District 
Sundergarh, Orissa 

6 . Land Officer, Hindustan Steel 
Limited, Rourkela Steel Plant. 
Rourkela, District Sundergarh, 
Orissa 


Categories of public premises and 
local limits of jurisdiction 

( 2 ) 


Premises belonging to and under the 
administrative control of Hindustan 
Steel Limited, situated at Ranchi, 
Bihar. 

Premises belonging to and under the 
administrative control of Hindustan 
Steel Limited, situated in Durg 
Tahsil of Durg District in Madhya 
Pradesh. 

Premises belonging to and under the 
administrative control of Hindustan 
Steel Limited, situated at Nandlni 
in Durg Tahsil of Durg District and 
at Hirri in Bilaspur Tahsil of Bilas- 
pur District, Madhya Pradesh. 

Premises belonging to and under the 
administrative control of Hindustan 
Steel Limited, situated at Rajhara in 
Balod Tahsil of Durg District, 
Madhya Pradesh. 

Premises belonging to and under the 
administrative control of Hindustan 
Steel Limited and situated within 
Panposh Tahsil in the District of 
Sundargarh. 

Premises belonging to and under the 
adrrdnistrative control of Hindustan 
Steel Limited, and situated in the 
Tahsil of Banai and Sadar In the 
District of Sundergarh in Orissa and 
Raghurajnagar Tahsil in the District 
of Satna in Madhya Pradesh. 
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( 2 ) 


7, Estate Officer, Hindustan Steel 
Limited, Durgapuy Steel Plant, 
Durgapur, District Burdwan, West 

Bengal 


8 . Assistant Estate Officer, Hindus- 
tan Steel Limited, Durgapur Steel 
Plant, Durgapur, District Eur- 
dwon, West Bengal 


9. Maintenance Engineer (Civil), 
Central Administrative Office, 
Hindustan Steel Limited, Central 
Coal Washeries Organisation, Sa- 
raidella, Dhanbad, Bihar 


10 . Administrative Officer, Hindustan 
Steel Limited, Alloy Steels Plant, 
Durgapur, District Burdwan, West 
Bengal 


Premises belonging to and under the 
administrative control of Hindustan. 
Steel Limited, situated at Durgapur 
in Durgapur Police Station and On- 
dal Police Station of Burdwan Dis- 
trict in West Bengal. 

Premises belonging to and under the 
administrative control of Hindustan 
Steel Limited, situated at Durgapur 
in Durgapur Police Station and On- 
dal Police Station of Burdwan Dis- 
trict in West Bengal, 

(a) Premises belonging to and under 
the administrative control of Hin- 
dustan Steel Limited, situated in 
the District of Hazaribagh 
(Bihar) i.e. within the township 
plant area of Dugdn I and II Coal 
Washery. 

(b) Premises belonging to and under 
the administrative control of Hin- 
dustan Steel Limited, situated in. 
the District of Dhanbad i.e. with- 
in (He township iplant area of 
Patherdih and colony premises of 
Saraidella/Dhanbad. 

(c) Premises belonging to and under 
the administrative control of Hin- 
dustan Steel Limited, situated in 
the District of Furulia (West 
Bengal) i.e. wlthinlthe Plant|town- 
ship area of Bhojudih Coal 
Wasjiery. 

Premises belonging to and under the 
administrative, control of Alloy 
Steel Plant of the Hindustan Steel 
Limited within the Police Station 
Durgapur, District Burdwan. West 
Bengal. 


[No. F. 21011 (4)|00-Pol.J 
T. K. BALASUBRAMANIAM, 
Deputy Director of Estates and 

Ex-officio, Under Secy. 


MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi, the 7th October 1969 

S.O. 4195, — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
National Industrial Tribunal, Dhanbad, in the industrial dispute between the 
employers in relation to the Pan American World Airways, New Delhi, and their 
workmen, which was received by the Central Government on the 29th September. 
1969. 
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BEFORE THE NATIONAL, INDUSTRIAL TRIBUNAL AT DHANBAD 

In the matter of a reference under section 10(2) of the Industrial Disputes Act, 

1947 

N. T. Reference No. 4 of 1968 

Parties : 


Employers in relation to the Pan American World Airways, New Delhi. 

And 


Their Workmen. 


Present ; 

Shri Kamla Sahai, Presiding Officer. 

Appearances , 

For the Employers — Dr. Anand PrakSsh, Advocate. 

For the Workmen— Shri Madan Mohan, Advocate. 

Industry : Airways. 

Camp : Calcutta, dated the 19th September 1969 
AWARD 

It appears that the Pan American Airways Employees Association (here-in 
after referred tQ as the Association) as representing workmen of the company 
named Pan American World Airways submitted a charter of demands to the 
management on or about the 27th October, 1965. In that charter, the Association 
made demands Nos, (a) to (g). Negotiations were held between the parties and 
amicable settlement was reached In respect of five out of the seven demands. The 
Company had previously no scheme of provident fund nor any scheme of gratuity 
for its Indian employees before they submitted their charter of demands. No 
amicable settlement could be reached in respect of demands relating to a gratuity 
or the percentage of bonus payable for 1964, 1965 and 1966. A provident fund 
scheme was introduced by the company from the 1st January, I960. Before in- 
troduction of that scheme, the company was paying to its employees an additional 
one month’s basic salary in each year on the 15th December in lieu of provident 
fund. According to the Scheme of provident fund, the company has undertaken 
to contribute oti behalf of each employee 8J per cent of not only his basic pay 
hut also Dearness Allowance. As no settlement could be reached between the 
parties relating to details of. the gratuity scheme, this remains a matter of con- 
troversy between them. 

2. Another controversy which remained between the parties was that the 
company paid 4 per cent as bonus for the years 1964. 1965 and 1986 whereas the' 
Association demanded larger percentage as bonus. 

3. By an agreement dated the 15th February, 1968, both parties agreed to 
submit a joint application under section 10(2) of the Industrial Disputes Act, 1947 
to the Government of India for referring both the nbove two issues to a National 
Tribunal for adjudication. An application was accordingly filed. The Government 
of India in the Ministry of Labour, Employment & Rehabilitation (Department of 
Labour & Employment) accepted the application and. by their Order No. 17/2/68- 
LRTTI dated the 19th July, 1988, referred the two Issues in dispute for adjudication 
to the National Tribunal at Dhanbad with me as the Presiding Officer. 
The schedeule attached to the reference gives the issues as follows;— 

Schedule 

(1) Whether the workmen are entlfed to the payment of any additional 
bonus for each of the accounting years of 1964, 1965 and 1986 and what 
directions are necessary In this regard? 

(2) What should be the Scheme of Gratuity applicable to the employees of 
the Company and what directions are necessary in this regard? 

4. Both parties filed a compromise petition with regard to the 1st item of 
reference namely the Question of bonus. By the compromise, the parties agreed 
that, over and above the bonus of 4 per cent already paid, additional bonus of 
1 o p 5r pent should be paid by the management to its employees for each of the 
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three years In question. I accepted the compromise but said, that final order 
would be passed in that connection after the hearing relating to the 2nd item 
as to the scheme of gratuity would be concluded. I, therefore, dispose of the 1st 
issue under reference in accordance with the terms of the compromise between 
the parties which would form part of this award. All that I am, therefore, con- 
cerned with now is to decide the scheme of gratuity. 

5. In the statement of claim which the Association filed on die 14th August, 
1968, it has stated that, in the course of negotiations, the company agreed to intro- 
duce a scheme of provident fund and also to continue to pay the 13 month's salary 
in lieu of gratuity until a gratuity scheme was introduced. It has stated in paragraph 
10 that differences between the two parties relating to the scheme of gratuity 
might be summarised as being that the Association wants gratuity to be paid in 
cases of death, physical disability to continue in service, retirement on reaching 
the age of superannuation, voluntary retirement and voluntary resignation and 
termination of service by the company for any reason what-so-ever at the rate of 
one month’s salary for each year of service but the management's scheme envis- 
ages payment of gratuity only in the event of termination of service at the normal 
retirement age and termination of service by the company for any reason except 
for serious faults. The Association has said that this means that the company 
does not wish to pay gratuity in the event of death, physical disability to continue 
in service, voluntary retirement and voluntary resignation nor does the company 
wish to pay gratuity in Case of dismissal on account of serious fault. It has been 
added that the company does not wish to pay gratuity unless the employee con- 
cerned has completed at least 10 years of service and, even then, It wishes the 
gratuity to be only 3/4th of one month’s basic salary for each year of completed 
service and 15 months basic salary only if the employee has completed service 
for 15 years. The managements' offer of gratuity is thus much to inadequate. 

6. In the written statement which the management filed on the 13/15th Nov- 
ember, 1968, its substantial allegations are that the management has on its own 
and without any demand from the Association, provided Life Insurance protec- 
tion to its employees under which scheme 190 per cent of the annual sa ary of 
an employee Is paid to his beneficiaries in case of his death even if he has been 
on the roll for only a month. It has been asserted that the payment of salary 
for the 13th month was always made in lieu of provident fund, and the company 
continued it for the year 1966 only as an interim measure because negotiations 
were still in progress. The management' docs not deny that it agreed to introduce 
a gratuity scheme in the company nor does it deny that the Association did not 
accept the scheme as offered by the mat agement. The company a leges that it 
has undertaken a huge burden within a short span of two or fr.rec years a. id it is 
already beyond the capacity of the management 'to pay any more in respect of its 
Indian operations. It says further that the gratuity schema.; prevai.ing in other 
airlines are by no means uniform and cannot be compared with that offered by 
this management without taking into account the other benefits available to the 
employees. In so far as pu.y.grauU 19 of the statement ot claim is concerned the 
management states that the word 'basic’ should appear before the words ‘salary’. 
It is admitted that the case of the management has been more or lens correctly 
summed up in paragraph 10(ii). The li f e Insurance plan provides sufficient pro- 
tection to the employees in case ol death or physical disability. There is no case 
for payment of gratuity in such cases nor is there any reason why gratuity should 
be payable in case ol voluntary retirement and voluntary resignation. Many em- 
ployees of the company have already put in long years of service and, if gratuity 
benefit, is available to them for voluntary retirement, many of them might leave 
the service of the company. If gratuity becomes payable to the employees in 
case of serious fault, it. would be an encouragement to Indiscipline and misbeha- 
viour which could not be the purpose of introduction of a scheme of this nature. 

7. The Association filed a rejoinder to the written statement on the 23rd 
November, 1968. It is stated therein that the Life Insurance protection scheme 
given by the management is part and parcel of an integrated medical schcvne 
which is based on an insurance policy taken by the management for its employees 
throughout the world and for which a consolidated premium is paid by the 
Company to the Insurance company concerned. The payment, of salary for the 
13th month was in lieu of the gratuity scheme and it had nothing to do with pro- 
vident fund. In case the employees are not allowed gratuity on resignation, they 
would be losslng the salary for the 13t.h month eve-y war without any reason. 
The allegation of the management that Ibe salary for the 13th month was paid 
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in the year 1966 only as an interim measure is incorrect. In paragraph 7 of the 
rejoinder, it is stated that paragraphs 8, 9 and 10 need no reply. Shri Madan 
Mohan stated frankiy to me that the omission of the word 'basic’ before salary 
in paragraph 10 of the statement of claim was a typing mistake because the 
Association has aiways claimed basic salary and not dearness allowance as the 
basis for payment of gratuity. 

8. It will thus appear that, apart from the difference on the details of the 
gratuity seneme, there is hardly much difference Detween the parties on facts. 
The most important difference on facts is as to the payment of the additional 
salary tor the 13th month,, which appears to have prevailed in the company for 
a long time. The admitted position is that the payment of that additional salary 
was always understood to be in lieu of provident tund— at least upto the year 

1965. That additional payment was admittedly discontinued from 1067. The pro- 
vident fund scheme was introduced in the company with effect from January, 

1966, and, though the payment of the salary for the 13th month should have been 
discontinued from that year if it had continued to be In lieu of provident fund, 
that payment was continued in the year 1966, Shri E. F. Gerold has been examin- 
ed as the only witness for the monagement. He is the Director for India of Pan 
American World Airways, lie says that he was in New York In 1966, that the 
people at headquarters suggested that there should be no payment of salary for 
the 13th month - ith effect from that year because a provident fund scheme had 
been organised w th effect from tnat year but he suggested to them that the 
matter was still under negotiation and that, therefore nis recommendation was 
that salary for the 13th month would be paid for the last time in 1066 so as to 
give the employees time to absorb the matter. According to him, this was agreed 
to. His attention has been drawn to the minutes of di; ussion on the 23rd April, 
1966 (Ext. W-10). On being question, he has stated tha the essence of paragraph 
3 of the memorandum was true but auded that, so far js he could remember, he 
did not agree to recommend but to send on to New York the union’s suggestion 
that the American Express Medical Plan should be adopted. In my opinion, the 
controversy about the medical plan is futile. Shri Bala Subramaniyam (WW-3) 
admits that an “agreement could only be entered into after sanction by New 
York”- This only supports Shri Gerold's statement that he had no flnl say i.e. 
he could not give any final word in the matter on behalf of his company. Even 
supposing, therefore, that he agreed to recommend any matter to New York, that 
could not possibly bind the company, The admitted position is that the union 
Insisted at first on acceptance of the American Express Medical plan but they 
ultimately ceased further agitation after the Pan Amercian World Medical Plan 
was introduced. This also shows clearly that the agreement of Shri Gerold to 
recommend acceptance of (he American Express Medical /Plan was not considered 
binding even by the Association. 

9. Shri Bala Subramaniyam (WW-3) has admitted that additional one month’s 
basic salary i.e. the salary for the 13th month was being paid in lieu of provident 
fund and that this continued until 1 965. He has, however, stated that the 
basic salary for the 13th month continued to be paid to the employees but It was 
thenceforth In lieu of gratuity. The Association has produced a number of letters 
and other documents to show what Shri Gerold said from time to time in the 
course of negotiations but, as I have already observed, anything that he might 
have said without sanction by New York could not be binding upon the company. 

It is significant that In none of those letters, Shri Gerold said that the salary for 
the 13th month would be paid In 1966 onwards in lieu of gratuity. The nearest 
approach to such a commitment is to be found in Ext. W-6 In which Shri Gerold 
has said in a letter to Shri Subramaniyam: 

“Thirteenth Month Payment. — The thirteenth month payment which previ- 
ously had been paid In lieu of provident fund, will undoubtedly be 
tied in with the Medical and/or Gratuity Plan, depending upon the 
final determination on these plans”. 

10. He has thus expressed himself as being in doubt as to whether the pay- 
ment would be tied In with the medical scheme or the gratuity plan. Even In 
connection with that, he has said that the matter will depend on Anal determina- 
tion or these plans obviously by New York. 

11. The payment of salary for the 13th month was made only for one year 
^ftcr introduction of the orovident fund srhf'rne. ShH M"dnn Mohan has drawn 
mv attention to Ext. W-9, the agreement dated the 15th February. 1988 between 
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the parties. In paragraph 3, It has been stated that the parties have agreed "that, 
the award of tne Tripunai in tespect or gratuity anal! be eniorced with eilect from, 
uje rst January, i.e. ail me employees who are in the- employ ot the com, 

pany on that date would also be entitled to the oenents or me scheme ot gratuity’'.. 
He nas argued that tms term was accepted by the company siritpiy because tuey 
realised that tne salary for tne 13tn month was paid in 1966 in neu ot gratuity. 
1 hnd it impossible to accept this contention. Nothing could prevent tne parties 
trom putung such an agreement, it any, in so many words and saying that pay- 
ment of salary for the i3th month in 1966 or in any year after that year would 
be treated as Having been made in lieu of gratuity. In these circumstances, I 
reject the Association’s case that the salary for the 13th month was paid in 1966 
because the company hau agreed to pay the same in lieu ot gratuity. i ra,tner ac- 
cept Sun Gerolo s statement that the salary lor the 13th month was paid to the 
emp oyees in 1966 on account of his recommendation to continue the payment m 
that year us an interim measure because negotiations were stiii in progress so as 
to give the employees time to absorb the matter, 

12. The Association has stated in the rejoinder dated the 23rd November, 1968 
that the amount of premium which the company has to pay for its Indian em- 
ployees comes to omy Its. a, 800 a year whereas the cash payment woulu have 
amounted to Its. 10,600 a year. Shri Qaia Subramaniyam CWW-3) hus said in his 
evidence tnat the premium amount given for Indian employees in tne rejoinder 
is based upon what the Director tord him in the course of negotiations. Shri 
Geroid has said, on the other hand, that the premium for medical benefits is paid 
by the Fan American Airways to an Insurance company in America and it is not 
paid in India at ail. He further says that he does not know the details of the 
agreement between the Pan American Airways and the Insurance Company. He 
also says that he has no Idea of the premium actually paid by the Pan American 
World Airways and hence he could not have given any idea to any one of the 
amount paid as premium to the Insurance Company. I do not see any good rea- 
son to suppose that Shri Geroid has told lies in this respect. In view of his state- 
ments, I disbelieve Shri Balasubramaniyam’s statement that he learnt from the 
Director about the amount of premium which the company paid for the Insurance 
of Its Indian employees. In any case, I do not see why this should be a matter 
of any interest to the Association or the workmen of the company. All that they 
can be interested in is payment to them by the company or anyone on its behalf 
of what they should be legitimately paid as gratuity. 

13. As I have already indicated, I do not attach any importance to the cor- 
respondence between Shri Geroid and the Association in the course -of the nego- 
tiations. Whatever was then said by either party was just tentative and subject 
to the approval or disapproval of the authorities in New York. Besides, Dr. Anand 
Prakash, who appeared on behalf of the company, wished to file some further 
correspondence between the parties but Shri Madan Mohan said that they did not 
give a true and complete picture of the negotiations. Dr. Anand Prakash was 
prepared to waive formal proof of any further correspondence which Shri Madan 
Mohan cared to file but Shri Madan Mohan did not accept this offer and objected 
t® the correspondence filed by Dr, Anand Prakash being taken into evidence on 
the ground that it was being filed very late. The result was that the correspon- 
dence filed by Anand Prakash could not be taken into evidence. Had the entire 
correspondence between the parties been before me, 1 might have been in a better 
position to understand how the negotiations proceeded. In that case also, how- 
ever, I could not possibly held any party to be bound by any term except those 
in respect of which final agreement was arrived at between the company and the 
Association. 

14. I must now proceed to lay down the principles which should form part of 
the gratuity scheme In this company. The first controversy which I wish to deal; 
with is in respect of the gratuity payable on death or physical dlsabl'ity to con- 
tinue in service. The Association says that no gratuity is payable to the employee 1 
on death hut, in saying so. they ignore the insurance plan introduced by the com- 
pany. I dc not think that this is correct. It is true that, by reason of an agree- 
ment. between the Pan Americam World Air-ways company and an Insurance 
company, gratuity on death is payable by the Insurance Company on behalf of 
the Air-wavs company. So long, however, ns the Airways company provides 
for payment of death gratuity to its employees on its behalf, the employees can- 
not insist upon payment also bv the Airways companv itse’.f in the event of death 
of an employee. The death of an employee can only take Place once and there- 
Is no reason why the beneficiaries of that emp’oyee should be entitled to double- 



,4508 THE GAZETTE OF INDIA: OCTOBER 18. 1969/ASV1NA 26. 1891 [Pari i in- 


payment on account of Els death. The Pan American World Airways life and 
rnedicai plan is Ext. lvi-a, The very nrst rule given in this pooiuet is mat "luo 
per cent of the Annual Salary of a workman will be paid to his benetlciary in 
tne event ol his death”. It has been provided mat an employee may name any 
one he desire as his beneficiary and lie may'changc his Deneflciary at any time. 
Annual salary has been defined as basic monthly wage on the day preceding the 
date of claim multiplied by 12. 

15. The memorandum of settlement between the management of the British 
Overseas Airways Corporation and the Federation of BOAC Employees Union has 
been filed by the Association and is Ext, W. This booklet was produced before 
me by Shri S. Biswanathan (W.W.l). He has admitted that the BOAC has no 
.Life insurance plan for its employees and that all retirement benefits without 
exception are contained in this booklet. It has been provided in Ext. W that, on 
the death of an employees while in the service of BOAC or on his- becoming 
physically or mentally incapacitated for further service, he will be paid one 
month’s basic wage for each completed year of service, subject to a maximum of 
15 months’ basic wages to be paid to him or to his heirs or executors or nominees. 

10. Shri N. Detouche (W.W.2) has produced before me a true copy of the 
.settlement between the management and the union of employees of Air France 
(W-2). He has stated that the booklet (Ext. W-l) concerns Insurance Medical 
Benefit scheme established by Air France. This means that Air France has en- 
trusted the task of establishing a more complete scheme than before, extending 
its benefits to the immediate family of members of the staff, to an insurance 
company. The memorandum of settlement (Ext. W-2) shows that, in case of death 
or total and permanent disability, an employee or his beneficiary would be paid 
an amount equal to the basic salary times the number of completed years , of 
service up to a maximum of 15 years. 

17. The management has filed provident fund and gratuity plan (Ext. M2) of 
the Trans World Airlines, INC. This exhibit provides that, upon the death of 
an employee, a payment equal to 12 times the employees current monthly salary 
shall be made to the employee’s beneficiary or the employee’s legal representa- 
tive. It further provides that, upon the employee becoming totally and perma- 
nently disabled, there will be payable to him an amount equal io twelve times 
'his current monthly salary. The rule a ! so says that, if the employee is then 
eligible for retirement benefit, there will be payable to the employee an amount 
equal to whichever of the disability benefit or retirement benefit is larger. In 
order to determine the disability a physical examination may be required. 

18. Shri G. D. Khosla’s award in the industrial dispute between the Air India 
and their workmen Reference No. NIT 1 of lik’d) is Ext. W3. At page 210 <;f this 
award, Shri Khosla has stated among other things that an employee, would be 
entitled In receive gratuity in cose of death while in service and in case of termi- 
nation of service on account of permanent incapacity due to bodily or mentally 
infirmity. He has further added that the gratuity In case of death will be “subject 
to the following minima: 

' “If death occurs— 

(1) during the first year — 2 month's pay; 

(2) after 1 year but before 5 years— 6 month’s pay; 

(3) after completion of 5 years of service — 12 month’s pay”. 

It will be seen from the above that the gratuity payable on death is not at all 
uniform. While the BOAC and Air France give its employees a maximum of 
15 month’s basic salary in case of death or total and permanent physical or 
mental disablement after 15 completed years of service, the TWA pays a maximum 
of 12 month’s current monthly salary to an employee or his beneficiary on his 
death or total and permanent disability. I have' already stated the conditions 
laid down by Shri Khosla In his award relating to Air India. The advantage 
which the employees of Pan American Alrwavs will have in case of the death of 
any one of them will be that irrespective of the time spent by him in the service 
of the company before death, his beneficiary will be paid 12 ’months basic salary 
as gratuity. In my opinion, this is more advantageous than payment of 15 
months basic .salary only it the employee concerned has been m the service of 
the company for a total period of 15 years or more. An employee who dies 
before he h.-m completed a service of more than 12 years, wi'l be a loser I, 
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therefore think that the gratuity ottered by the Pan American Airways in case 
01 death, being more beneficial to the employees, should be accepted. 

19 . In case of total and permanent physical or mental disablement, the pro- 
vision contained in Ext. M4 is rather unsatisfactory. It is to the effect that, if 
total (disability occurs before the 60th birthday of an employee and 11, in a 1 pro- 
bability he cannot engage himself In any work tor an extended period ot time, 
his insurance will be kept in force without further cost for as long as he continued 
to he totally disabled. Satisfactory proof that he continues to oe disabled must 
be provided periodically. When death occurs during total disability his Life 
Insurance will be paid to his beneficiary. 

20 . Shri Madan Mohan has strenously objected to this provision. He has' 
argued that, in the first place, the employee himself does not get anything in 
case of his total and permanent physical or mental disability but his beneficiary 
gets it though he himself needs the money greatly at a time when he incurs such 
disability. He has argued in the second p.ace that, if the employee dies after 
attaining the age of 00 though he becomes disabled as mentioned above before 
attaining that age, neither he nor his beneficiary gets any gratuity. In my. 
opinion, these objections are valid and must be accepted. Besides, the other 
Airways companies which I have referred to. treat death on the same footing 
as total and permanent disablement, mental or physical, In these circumstances 
I place both on the same footing as the other Airways company have done. In 
other words, an employee of the Pan American Airways will also get 12 months 
basic salary as gratuity in case of his total and permanent, phyical or mental 
disability, irrespective of the time for which he has rendered service to the 
company before becoming . so disabled. Satisfactory proof of disablement of 
the employee of the kind which I have described must certainly be furnished to 
the satisfaction ot the company before the gratuity is paid. It will make nc 
difference if the gratuity on death or total disablement as mentioned above Is 
paid by the Pan American Airways from its own funds or, at its instance, by an 
Insurance company, 

21. The next question which I propose to consider is what is the minimum . 
service which would qualify an employee for payment of gratuity and what is 
the maximum gratuity which should be payable In case of termination ol service 
on superannuation, or, before superannuation, by an order of the company; or 
on abolition of the post held by the employee. I have already mentioned the 
differences on these points between the parties. 

22. It is manifest from what I have said above that the offer of the Pan 
American Airways in respect of gratuity is that it is only if an employee has 
completedservlce for 16 or more years that he will become entitled to the maximum 
gratuity which would be 15 month's basic salary. In the schemes of gratuity 
which prevail in TWA, BOAC and Air France, the rule relating to maximum 
gratuity Is the same. 1 therefore, hold that the maximum of 15 months basic 
salary will be paid by the Pan American Airways as gratuity on superannuation 
or termination of service by the company where the employees concerned have 
completed service of 15 years or more. According to the , Air France, BOAC 
as well as TWA, an employee is entitled to receive gratuity for the years of his 
completed service at an amount equal to 3 /4th of the employee’s basic wages 
for a month in case he has completed 10 years of continuous service but has not 
yet completed 15 years’ service. This is also the offer of the Pan American Air- 
ways relating to gratuity. In the case of Wenger & Co., and others and their 
workmen (1963 (II) L.L.J. 403) and British Paints (India) Ltd., and its workmen 
(1966 (I) L.L.J'. 407). it hus been laid down that the minimum qualifying service 
for earning gratuity should be five years but, if an employee resigns his service 
and thereby goes out of the company’s service, the minimum amount of service 
which should qualify him for receiving gratuity should be 10 years. In both 
those case, provident fund schemes had already been introduced by the company. 
The gratuity was determined to be 21 days basic wages for each completed year 
of service. Taking into consideration the priuclp'es laid down in those two cases, 
I hold that an employee who will have completed five years of service but less 
than 15 years of service will, on superannuation or termination of his service 
by the company, get. a gratuity of 3 /4th of his monthly basic salary for each 
year of his service. An exception should, however, be made onlv in case of am 
empiovee whose service is terminated by the company on account of misconduct. 
In this connection, I may refer to the observations of their Lordships of the 
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Supreme Court In the Delhi Cloth and General Mills Co. Ltd., versus their work- 
men (Civil Appeals Nos. 2168, 2589 of 1966 and 76, 123 and 560 ot 1967), disposed 
of on the 27th- September, 1968. Their Lordships have said: 

“A bare perusal of the Schedule shows that the expression “Misconduct” covers 
a large area ot human conduct. On the one hand are the habitual late attendance, 
habitual negligence and neglect of work: on the other hand are riotous or disorderly 
behaviours during working hours at the establishment or any act subversive of 
discipline, wilful insubordination or disobedience. Misconduct falling under several 
of- these latter heads of misconduct may involve no direct loss or damage to the 
employer but would render the lunemouing or me establishment impossible, or 
extremely hazardous. For instance, assault on the Manager of an establishment may 
not directly involve the employer in any loss or damage, which could be equated in 
terms of money, but it would render the working of the establishment impossible, 
One may also envisage several acts of misconduct not directly involving th e estab- 
lishment in any loss, but which are destructive of discipline and cannot be tolerated, 
in none of the cases cited any detailed examination of what misconduct would or 
would not involve to the employer loss capable of being compensated In terms of 
money was made. It was broadly stated in the cases which hav e come beiore this 
Court that notwithstanding dismissal for misconduct a workmen will be entitled to 
gratuity after deducting the Joss occasioned fo the employer. If the cases cited do 
not enunciate any broad principle we think that in the application of those cases as 
precedents a distinction should be made between tecnnical misconduct which leaves 
no trail of indiscipline, misconduct resulting in damage to the employer’s property, 
which may be compensated by forfeiture of gratuity or part thereof ,and serious mis- 
conduct which though not directly causing damage, such as acts of violence against 
the management or other employees or riotous or disorderly behaviours in or near 
the place of employment is conducive to grave indiscipline. The first should involve 
no . forfeiture : the second may involve forfeiture of an amount equal to the loss 
directly suffered by the employer in consequence of the misconduct and the third 
may entail forfeiture of gratuity due to the workmen. The precedents of this Court 
e.g, Wenger and Co. v. Its Workmen (17), Reimingtov Rand of India Ltd.’s case (10) 
and Motipur Zum'mdan (P) Ltd ’s case (16) do not compel us to hold that no mis- 
conduct however grave may be visited with forfeiture of gratuity. In our judgment, 
the rule set out by this Court in Wenger and Co.'s case (17) and Motipur Zamindari 
( P ) Ltd.'s (16' applies only t oiiiose cases where there uas been by actions wilful 
or negligent any loss occasioned to the property of the employer and the miscon- 
duct does not Involve acts of violence against the management or other employees, 
or riotous or disorderly behaviour in or near the place of employment. In these 
exceptional cases — the third class of cases — the employer may exercise the right 
to forfeit gratuity: to hold otherwise would be to put a premium upon conduct des- 
tructive of maintenance of discipline”. 

23. When an employee is removed by the company from service on account of 
misconduct, the principles laid down above must be kept in view. As their Lord- 
ships have observed, technical misconduct will not involve any loss of gratuity but, 
in case the misconduct of the employee involves the company in a financial loss, the 
company wil’. have to be compensated to the extent of the Joss. In case of more 
serious misconduct which is destructive of discipline or is a misconduct of the kinds 
described in the observation which I have quoted, the employee wil] be liable to 
forfeiture of gratuity by the employers. 


24. All that remains now for me to consider is whether an employee should be 
•entitled to receive gratuity when he goes out of service of the company by volun- 
tary retirement or resignation. The company’s ease is ibat. in such cases, the em- 
ployee should not be entitled to receive any gratuity. On the other hand! the Asso- 
ciation's case is that there is no reason why an employee should be deprived of his 
gratuity simply because he goes out of service by resignation. A consideration of 
the principles laid down in the cases decided by rh 0 Supreme Court shows that an 
employee should be entitled to get his gratuity even though he goes cut of sendee 
of the company on resignation. The cases of Wenger and Co. versus its workmen 
and British Paint (India) Ltd., already cited above, are in point- It has, however, 
been laid down in (hose cases that the minimum service which should qualify an 
employee to receive gratuity, on voluntary resignation should be service for a period 
longer than that which would qualify him for payment of gratuity In case of terml- 
1 nation of his service by the company’s orders. In both those cases, the period fixed 
was 10 years. Keeping this in view. I hold that an employee will be entitled lo 
receive gratuity in case of resignation or voluntary retirement only after be has 
completed service for 10 years. Before, however, he has completed service for 15 
years, he would be entitled to gratuity at the rate of only 3/4th of his basic monthly 
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wages for each completed year of service. After he has completed 15 years of 
service, he will be entitled to gratuity at the rate of on month's basic salary for 
each completed year of service subject to a maximum of 15 month’s basic salary. 

25. The company has produced Ext. M3 to show that many of the employees have 
put in 15 years of service or more. On the basis of this exhibit, Dr. Anand Prakash 
has argued that thote employees who have put In more than 10 years of service 
can go out of the company’s service by resignation even now ho that the company 
may be left without sufficient staff to do its work. He has prayed, therefore, that, 
some safeguard may be laid down against the voluntary retirement by the Pan 
American Airways employees in the near future. This seems to me to be reason- 
able. I, therefore, direct that employees going out of the company’s service by 
resignation w-lll only be entitled to gratuity as laid down above after putting In 
service for a further period of two years with effect from the date of publication 
of this award. 

26. In have laid down above the entire scheme whieh should come Into operation 
in the Pan Ameriean Airways Company in so far as gratuity is concerned. In accord- 
ance with the agreement (Ext. W 9) dated the 15th February, 1968 between the 
company and the Association, this scheme of gratuity shall come into operation 
with effect from the 1st January, 1967 i.e. all the employees who were In the employ 
of the company on that date would be entitled to the benefits of this scheme of 
gratuity. 

27. This is my award. Let it be submitted to the Central Government under 
section 15 of the Industrial Disputes Act. 

(Sd.) Kami.a Sahai, 

Presiding Officer. 

BEFORE THE HONOURABLE NATIONAL INDUSTRIAL TRIBUNAL, dhanbad 

AT CALCUTTA 

I.D. NO. NIT 4 OF 1968 
BETWfcFN 

The Management of Messrs. Pan American World Airways, 39 Hotel Imperial. 

New Delhi 

And 


Their Workmen os represented by Pan American Airways Employees Association, 

15A/45 W.E.A.. New Delhi-5 

Both the above parties t 0 the above dispute respectfully submit that they have 
mutually settled Item No- 1 of the Order of Reference relating to Bonus on the 
following terms 


1 The Management agrees to phy additional Bonus at the rale of 1 2 per cent 

(twelve percent) of the total salary or wages ns defined under tne Pay- 
ment of Bonus Act. 1965 t 0 all the eligible employees for each of the 
years 1964. 1965 and 1966. Payment will be made in terms of that Act 
including Section 12 thereof. 

2 The payment of Bonus as above is agreed on an ad hoc basis without going 

into calculations under tho Act and wifi not be a precedent for future 
years. 

Both parties pray that an award in respect of item No. 1 of the reference may 
be given in terms of this Settlement. 


For & On behalf of Pan American 
World Airways, New Delhi. 


For & On behalf of Pun American 
Airways Emoloyoss Association, 
New Delhi. 


(Du- Anand PrakaSii) 
Authorised 'Representative 


(Mauan Mohan) 

President. 

S. Balasuskamaniyan, 

General Secretary. 


Calcutta, 

7th July, 1969. 

[No. 1 7 /2/68-LR-IV. ] 
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New Delhi, the 8th October 1969 

S.O. 4196. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal. Dhanbad, In the industrial dispute 
between the employers in relation to the Cementation Company Limited, Chasnala. 
Post Office Patherdih (Dhanbad) and their workmen, which was received by the 
Central Government on the 20th September, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

DHANBAD 

In the matter of an industrial dispute under section 10(1) (d) of the Industrial 
Disputes Act, 1947. 


Reference Nos. 30 and 31 of 1968 

Parties : 

Employers in relation to the Cementation Company Limited, Chasnala, Post 
Office Patherdih, District, Dhanbad. 

And 

The Workmen. 

PRESENT: 

Shri Kamla Sahai — Presiding Officer. 

Appearances : 

For the Employers — S|Shri S. S. Kapoor and B. N. Singh, Advocates, 

For the Workmen — Shri D. Narsingh, Advocate with Shri B. N. Sharma. 
State: Bihar, Industry: Coal. 


Camp: Calcutta, dated the 10 th September , 1969. 

AWARD 

These two references have been heard together because the question at issue 
in each case is as to the justification of the retrenchment of an employee of the- 
Cementation Company Limited with effect from the 14th September. 1 967, I 
may first recapitulate the terms of the references. By its order No. 2J3|68-LRII, 
dated the 2nd May, 1968, the Central Government, in the Ministry of Labour, 
Employment and Rehabilitation (Department of Labour and Employment) has 
made what has been numbered in my office as reference No. 30 of 1968 for 
adjudication of the dispute described in the schedule as follows:— 

Schedule 

“Whether the action of the Cementation Company Limited having its estab- 
lishments at Jeetpur, Noonodih and Chasnala Collieries' of the Indian 
Iron and Steel Company in retrenching its workman Shri Awadh 
Singh Sharma. Watchman with effect from the 14th September, 1967 
was justified? If not, to what relief is the workman entitled?” 

2. By its order No. 2[4[68-LRIT, dated the 4th May, 1968, the same Govern- 
ment, in the same Ministry, has referred for adjudication what has been numbered 
In my office as reference No. 31 of 1868 for adjudication of a dispute which hau 
been described in the schedule as follows: — 

Schedule 

“Whether the Cementation Company Limited having its establishments at 
Jeetpur, Noonodih and Chasnala Collieries of Messrs Indian Iron 
and Steel Company was justified in retrenching its workman Shri 
S. K. Pandey, Surface Foreman, with effect from the 14th September, 
1967? If not, to what relief is the workman entitled?” 

3. It is apparent from what I have said above that Justification of the retrench- 
ment of Awadh Singh Sharma, Watchman is in question in reference No. 30 of 
1968 and the justification of retrenchment of Shri S. K. Pandey, Surface Foreman, 
is in question in reference No. 31 of 1968, The retrenchment in both case is said 
to have been effected from the 14th September, 1967. It appears that the Indian 
Iron and Steel Company Limited are the owners of two collieries, one at Noontidih 
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Jeetpur and another at Chasnalla and the Cementation Company Limited are the 
Shaft Sinking Contractors in both these collieries. 

4. The case of the employers i.e. Cementation Company Limited, hereinafter 
to be referred to as the management, in their written statement, is that Shri 
Awadh Singh Sharma was appointed as wachman with effect from 24th September, 
11)64 by the Cementation Company Limited and was posted at Noonudih Jeetpur 
Colliery. Tile management treats personnel strength of each colliery as belong- 
ing to a separate unit. The Shaft sinking operation at the Noonudih Section of 
the Jeetpur Colliery was completed and hence the management decided to retrench 
the personnel who became surplus. By a letter (annexure ‘A’), dated the 9th 
September, 1967, the services of Awadh Singh Sharma were retrenched and 
terminated with effect from the 14th September, 1967. This was done because 
he was the junior-most in his own category of workman in the list of employees 
at Noonudih Jeetpur Colliery. Annexure ‘B’ a list showing dates of appointment 
of watchmen at the Noonudih Jeetpur Unit, has been filed along with the manage- 
ment’s written statement. It is said that the retrenchment was in keeping with 
the provisions of section 25C of the Industrial Disputes Act. Shri Awadh 'Singh 
Sharma was asked to collect hig dues including one months’ wages in lieu of 
notice, retrenchment compensation and other dues, if any, on or before the 14th 
September, 1967, but he did not collect them on any date. On these allegations, 
the management has made the prayer that the Tribunal may award that the 
management’s action in retrenching the workman was justified and the workman 
is not entitled to any relief. 

5. The concerned workman i.e. Shri Awadh Singh Sharma has filed a rejoinder 
to the management’s written Statement in which his case is as follows: 

The management’s case that the two units at Noonudih Jeetpur and Chasnalla 
are maintained and treated separately in so far as their personnel strength is con- 
cerned is incorrect. Shri Awadh Singh Sharma was employed as~ a Watch- 
man “in connection with our shaft sinking operation at Jeetpur, Noonudih and 
Chasnalla Collieries.” By the very letter of his appointment, he was notified that 
“he would also bo required to work at any of our work-sites at Jeetpur, Noonudih 
or Chasnalla Collieries at the discretion of the Company.” It is asserted that 
Noonudih Jeetpur Colliery consists of two different sections namely the Noonudih 
section and the Jeetpur section. The shaft sinking operation at the Noonudih 
section has been completed but similar operation at the Jeetpur section and the 
Chasnalla Colliery are still in progress. The management’s allegation that the 
workman concerned had become surplus is thoroughly false. Hence the work- 
man’s retrenchment with effect from the 14th September, 1967, was entirely un- 
justified, It is false for the management to say that Awadh Singh Sharma was 
the junior-mosl workman in his own category. He was senior at least to two 
workmen of his category who were retained at the Noonudih Jeetpur section when 
his services were terminated. The names of those two workmen who are still 
working at the Noonudin Jeetpur Colliery arc (1) Shri Karan Bahadur and (2) 
Shri Ganesh Bahadur. The offer of an alternative employment was futile as the 
job offered to him — a watchman — was that of a general mazdoor. 

6. The workman has further aTeged in his rejoinder that, at the time of his 
retrenchment, he was senior to at least eleven (11) other workmen of his category 
i.e. the category of watchman who were retained at the Chasnalla Colliery when 
his services were terminated. He has given the names of those 11 workmen who 
are said to ‘be still working in the Chasnalla unit as follows: — 

(i) Shri Dumar Bahadur, 

(ii) Shri Took Bahadur. 

(iii) Shri Man Bahadur No. 4, 

(iv) Shri Ganga Rem, 

(v) Shri Kul Bahadur, 

(vi) Shri Man Bahadur No. 5, 

(vii) Shri K. D. Bahadur, 

(viii) Shri Amar Bahadur, 

(ix) Shri Gudra Bahadur. 

(x) Shri Dharni Dhar Singh, and 

(xi) Shri S by am Bihari. 
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7. The workman has denied the correctness of the seniority list as contained in 
annexure ‘B’, saying that it does not represent the real position. The retrench- 
ment of Shri Awadh Singh Sharma is in violation of Section 25G of the Industrial 
Disputes Act and was Tnalafide. 

8. The workman, Shri Awadh Singh Sharma, has admitted that the manage- 
ment has re-employed him as a watchman on and from the 12th June, 1968, by 
their letter of appointment of the same date but he has asserted that the conti- 
nuity of his service has not been restored nor has he been paid his wages and 
other emoluments for the period of his unlawful and unjustified unemployment. 
On these allegations, he has stated that “he is entitled to be reinstated in service 
from the dace of his illegal retrenchment with continuity of service and full back 
wages for the period of his forced un-employment between the date of his retrench- 
ment and the date of his re-employment with effect from the 12th June, 1968.” 

9. In reference No. 31 of 1S68, the management has filed a written statement 
in which they have made allegations similar to those which they have made in 
reference No. 30 of 1908. They have mentioned the date of appointment of Shri 
S. K. Pandey, Surface Foreman, as being the 12th October, 1965. They have alleg- 
ed that the services of Shri S. K, Pandey, Surface Foreman, also became surplus 
and he was therefore retrenched with effect from the 14th September, 1907 and 
a notice to that effect was given to him by a letter of termination, dated the 9th 
September, 1907, 

10. In his written statement, the workman has admitted that he was appointed 
by a letter of appointment dated the 12th October, 1965 and that his services were 
subsequently terminated on the ground of surplusage. He has further staled that 
the principle of “last come, first go” has not been followed and has given the 
names of Junior hands in his category as (1) Shri R. B. Mishra, Jeetpur, and (2) 
Shri S. T. Huda, Jeetpur. It has also been alleged that the retrenchment is 
mala fide and an act of victimisation and unfair labour practice. 

11. In a rejoinder to the management’s written statement which the workman, 
Shri S. K. Pandey has filed, he has stated that the two units, one at Noonudih— 
Jeetpur Colliery and the other at Chasnalla Colliery have not been treated sepa- 
rately but has asserted that he was appointed as a surface foreman for the com- 
pany’s work at the aforesaid collieries. The Noonudih-Jeetpur Colliery consist of 
two sections namely Noonudih section and Jeetpur section. Although operation 
at the Noonudih section has been completed, the shaft sinking operations at the 
Jeetpur section of the colliery are still in progress. He has denied that his service 
became surplus and he has also denied the correctness of the seniority list as con- 
tained in annexure ‘B’ of the company's written statement. 

12. The workman, Shri S. K. Pandey, has further alleged that Shri B. B. 
Mishra and S. T. Hoda were first appointed as Banksmen and were subsequently 
promoted to the category of surface foremen with effect from the 1st August, 1966 
and 1st April, 1966, respectively. Those two workmen were, therefore, "junior to 
Shri S. K. Pandey in the category of surface foremen. The present retrenchment 
was in deliberate violation of section 25G of the Industrial Disputes Act. It is 
admitted that the workman received notice of his retrenchment before the 14th 
September. 1967, but he did not collect his dues in protest against his unlawful 
and unjustified retrenchment and, moreover, the offer of notice pay and compensa- 
tion was not valid or genuine as it was conditional. 

13. The workman has further stated in his rejoinder that the offer of an alter- 
native employment to him by the company by a letter, dated the 3rd August 
1967, was unlawful as the job offered was that of a general mazdoor which was 
a job of a much lower category. He stated that he has remained un-emoloyed 
from the 14th September, 1987 and has not been able to get any other job from 
that date. He has, therefore, prayed that the Tribunal may declare that the 
management’s action in retrenching the workman was unjustified and may further 
direct his reinstatement in service with full back wages and all other emolu- 
ments as if he had not been retrenched from service at all. 

14. The point which I wish to consider at this stage is whether the management 
of the Cementation Company has treated the personnel engaged in Noonudih Jeet- 
P ur ™ on 6 side and Chasnalla on the other as belonging to separate units al- 
together. In this connection, the management has examined only one witness 
namely Shri Prafulla Kumar (M.W.1) who says that he has been in the service of 
the Cementation Company from the 16th September 1965 as Labour Officer He 
has asserted that both the collieries namely Chasnalla and Jeetpur belong to {Re 
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Iron and Steel Company who have separate standing orders lor those two colli- 
eries. He has also said that the shaft sinking contractor i.e, the Cementation 
Company Limited follow the standing orders and treat the persons employed in 
the two collieries as belonging to separate establishments. He has further stated 
that the management maintains a separate B form register i.e, a register of em- 
ployee for each of the two collieries. He has proved the 'B’ register for Jeetpur 
as being in the pen of Shri B. Dwivedi Clerk and it has been jnarked as Ext. M.l. 
He has proved the 'B’ register far Chasnalla colliery as being in the pen of Shri 
B. K, Chandrashekhar and it has been marked as Ext. M.2. 

15. A careful consideration of the evidence of M.W. 1 and the documentary 
evidence adduced in this case makes it perfectly clear that, bis evidence on the 
above points is incorrect. The letcer o£ apnointment issued to Shri Awedh Singh 
Sharma is Ext. W in reference No. 30 of 1063 and that issued to Shri S. K. Fandey 
is an enclosure of Ext. W. 4 in reference No. 31 of 1968, In Ext. W (reference No. 
30 of 1068) the management has stated: — 

“You will also be required to work at any of worksites at Jeetpur Noomtdih 
or Chasnalla collier at the discretion of the company”, 

16. In the letter of appointment filed in reference No, 31 of 1968, the 
management has stated to Shri S. K. Pandey that it offers him “an appointment 
as Surface Foreman for our contract works at Jeetpur and Chasnalla Collieries. 
Your appointment would specifically be for the company’s contract for shift 
sinking for the Indian Iron & Steel Co., at Jeetpur and Chasnalla collieries You 
will be required to work on day /night shifts and any shaft as decided by the com- 
pany from time to time”. 


16A. The statements in the two exhibits which 1 have quoted above make it 
clear that the management appointed both the workmen for all their shaft sinking 
operations in Jaetpur as well as Chasnalla. The clear inference from this is that 
the management treated both the works at Jeetpur as well as Chasnalla to be parts 
of one establishment. F 


n/r T L 1C ^Sister* filed by M.ty.l appear also to be unreliable. As to Ext, 
M.l, he has stated that almost the whole of it is written by Shri B. Dwivedi but 
some other persons have also made entries in this register at two or three places 
AS 10 Ext M.2, he has said that entries in this exhibit have been made olsn hv 
persons other than Shri B K, Chandrasekhar. H c has admitted th£ B DwiUdi 
is stiL m the employment of the company but, Dwivedi has not been examined 

m XZ^T , 1VLW ' ha9 > also * dmitted that ’wrkxmm were promoted from time 
to f me to higher categories and that form ‘B’ register (Ext. M.l) shows oniv the 
d ,f tes of appointment of the different workmen and not the dates of their rinrao- 
tion. This means that the registers do not show when and from what date*' wo-k 
^ this connection, 1 may make reference to Ext. W.9. This 
A 0 loiter dated the 22nd April, 1(66 addressed by the Resident Engineer of the 
Cementation Company Ltd., to Shri S. T. Iioda. It has been definitely stated in 
this letter that Hoda who was a banksman, was being promoted to the cateenrv 

is# wiHE 

- as as &£ s±?^s?ss&z *- 

thefarVunreSe °M wT VrSm thal^ho in lhe ‘ B ’ regist , ers whi = h Khow that 

thumb LpISm ot wE^J ^ t5 l e <* 

woSm^^ Hfwas^Sty^e 8 ^^ 3 * «"?* 

that he could say was that tL^Ifault tf n ?L n ' 51 + eX fi am th , is 0IT ” ssic,n and all 

He has admitted that negligence of his clerk, 

clerk for not taking the signatured or ti * hat he , took any action against the 
e me signatures 01 thumb impressions of the workmen. Had 
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the registers ("Ext, M.l and M.2) 'been genuine registers, the management would 
have seen to it that the signatures or thumb impressions of all workmen whose 
names were entered in them were taken without fail. 

10. I may also mention that Dwivedi. who is said to have made the entries in 
Ext. M.l, was appointed on 15th March 1965 but the register contains entries with 
effect from 23rd March 1964. Besides, the entries are not in sequence. I give be- 
low some of the serial numbers and their dates: — 


SI. 

No. 

219 

Date of appointment 

20-5-88 

SI. 

No. 

220 

-do- 

22-5-68 

SI. 

No. 

221 

-do- 

20-5-68 

SI. 

No. 

222 

-do- 

27-5-66 

SI. 

No. 

223 

-.do- 

20-5-88 


It is difficult to see how, if the register had been genuine, earlier entries came to 
be made after later entries. I may. also mention that, if Ext. M,2 had been genuine, 
there must have been an entry relating to the subsequent appointment of Shri 
Awadh Singh Sharma. who has been admittedly ro-emcloyed by the mangement 
and is presently in its service. 

20. Some of the entries out of sequence which are to be found in Ext. M.2 may 
be given below:— 


SI. 

No. 

242 

Date of appointment 

14-10-68 

SI. 

No. 

243 

-do- 

11-11-68 

SI. 

No. 

244 

-do- 

17-6-68 

SI. 

No. 

245 

-do- 

1-7-68 

si. 

No. 

246 

-do- 

17-12.68 


21. For the reasons which I have given above, it is not only clear that the ‘B’ 
registers (Ext. M.l and M.2) have not been kept in the regular course of business 
and are unreliable but it is also clear that all the units namely Jeetpur, Noonudih 
and Chasnalla have been treated by the management as one establishment. As 
the two form ‘B’ registers are themselves unreliable, the seniority lists said to 
have been extracted from them and filed as exhibits on behalf of the manage- 
ment must necessarily be thrown out as being unreliable. 

22. The two concerned workmen harve also examined themselves. Shri Awadh 
Singh Sharma is W.W.l and Shri S. K. Pandey, is W.W.2. They have supported 
their cases. They have said that the names of workmen given bv them in their 
rejoinders were those of persons who were junior to them but they were retained 
in service while they themselves were retrenched. If the management had any 
reliable material to shgw that the statements made by these concerned workmen 
were incorrect, they would certainly have produced those materials to falsify their 
statements. As it is, I am unable to find any good reason to suppose that they 
have not told the truth. On a careful consideration of their evidence and the 
materials on the record, I am satisfied that V/.W.l and W.W.2 are reliable and that 
they have told the truth. 

23. In view of what I have said above, the management appears to have violated 
the provisions of section 25G jn-as-much-as they do not seem to have kept in view 
the principles of last come first go as embodied in that section. 

24. Ext. W,1 in reference No. 30 of 1968 and a letter dated the 3rd August, 1967 
(annexure. ‘A’ to Ext. W.l in reference No. 31 (if 1K68) show that the services of 
both these workmen were terminated suddenly and alternative offers which were 
made to them were those of general roazdoors. As one of them was a watchman 
and the order was a surface "foreman, the alternative offer was for a very much 
lower category of post. Those offers were not at all such as they were bound to 
accept. In fact, they did not accept the offers. The correspondence (Exts. W,l, 
W.2, W.5. W.O and W.7) in reference No. 31 of 1968 shows that all representations 
of Shri S. K. Pandey for restoration of his job were turned down: 

25. By Ext. W.7, the Resident Engineer informed Shri Awadh Singh Sharma 
that the company could not reconsider the job offered to him because, in accor- 
dance with the instructions of the Colliery Manager, he could not be continued in 
his employment as watchman. It is significant that the reason given in this letter 
was not the fact of surplusages but the decision of the Colliery Manager not to 
•ontinue Awadh Singh Sharma in service on his old job. 
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28 By Ext. W.4, the management informed Sliri Awadh Singh Sharma that he 
would be paid one months’ wages in lieu of notice together with retrenchment 
comeemaUon due to him which he could collect any day from tne accounts sec- 
tion on or before 14th September 1967 along with other dues, u any, alter pro- 
ducing the clearance certificate. By Ext. w.6 (Reference No. 31 of 1988), Shri 
S. K, Pandey was informed that he would be paid one months’ wages in lieu of 
notice together with retrenchment compensation which he could collect from the 
accounts section on or before 14th September 1967 with other dues, if any, after 
producing clearance certificate. There is nothing in section 26F to show that the 
payment of one months’ wages to the workmen under sub-paragraph (a) or the 
payment of retrenchment compensation under sub-paragraph (b) can be made 
conditional upon production by him of a clearance certificate. Hence it seems to 
me that the offer of payment of one months’ wages as well as the oiler of pay- 
ment of retrenchment compensation to both the concerned workmen, conditional 
as it was on production by them of clearance certificates, was invalid. On this 
ground also, the retrenchment of the two concerned workmen must be struck 
down. 

27. In the circumstances mentioned above, I hold that the retrenchment of 
the concerned workmen in both these references with effect from the 14th Septem- 
ber. 190 7 was not justified. Awadh Singh Sharma has been re-employed with 
effect from the 1.2th June, 1966, The relief which he is entitled to is continuity 
of service throughout and also his back wages during the period of his enforced 
uo. employment between the 14th September, 1967 and the 12th June, 1968. The 
management will pay him his wages for the whole of the period of his un-employ- 
ment during that period, 

28. Shri S. K. Pandey has not been re-employed. He is, therefore, entitled to 
the rebel that he will !be reinstated as Surface foreman and that he will bo paid 
his full back wages with effect from the 14th September, 1967 up to the date of his 
reinstatement with continuity of his service. 

29. This is my award, Let a copy of this award be submitted to the Central 
Government under Section 15 of the Industrial Disputes Act, 194 7, 

(Sd.) Kamla Sahai, 

Presiding Officer. 

[No. 2/3/68-Lnil.] 


S.O. 4197. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
o,f 1947). the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, (No. 2), Dhanbad, in the industrial dis- 
pute between the employers in relation to the East Bhuggatdih Colliery of East 
Bhuggatdih Colliery Company (Private) Limited, Post Office Jharia, Dhanbad and 
their workmen, which was received by the Central Government on the 2nd 
October 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO <0 at 

DHANBAD ' 


Present: 

Shri Nandagiri Venkata Rao, Presiding Officer. 

Reference No. 249 of 1967 

In the matter of an industrial dispute under Section 10 (l)(dl of the Industrial 
Disputes Act, 1947. 

Parties: 

Employers in relation to the East Bhuggatdih Colliery ol' Fast Rhuwafdih 
Colliery Company (Private) Limited, Post Office Jharia (Dhanbad). 

And 

Their workmen. 

Appearances; 

Onbehalj of the employers— Shri B. P. Dabral, Chief Personnel Officer. 

On behalf of the workmen — Shri S. K. Mukherjee Advr-"= 
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State: Bihar Industry; Coal 

Dhanbad. the 27th September 1969 
AWARD 

The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the East Bhuggatdih colliery of East Bhuggat- 
dih Colliery Company (Private) Limited, Post Office Jharia (Dhanhad) and their 
workmen, by its order No. 2/88/67-LRII dated 10th July 1967 referred to this 
Tribunal under Section 10(1) (d) of the Industrial Disputes Act, 1947 for adjudica- 
tion the dispute in respect of the matters specified in the schedule annexed thereto. 
The schedule is extracted below: 

Schedule 

"Whether the demand of the Colliery Staff Association Bihar and Bengal, 
Post Office jharia (Dhanbad) that Shri Rajindra Singh, Truck Driver 
be brought on the permanent establishment of the East Bhuggatdih 
Colliery Company (Private) Limited, Post Office, Jharia, (Dhanhad) 
with effect from the 15th March, 1965 on the ground that he has been 
working at the colliery since that date, is justified? It' so, to what 
relief is he entitled?” 

2. Employers as well as the workmen filed their statement of demands, The 
employers also filed a rejoinder. 

3. It is not in controversy that Shri Rajindra Singh (hereinafter referred to as 
the affected workman) worked in East Bliugnutdih colliery of the East Bhuggatdih 
Colliery Company (Private) Limited, Post Office Jharia, Dhanbad (referred to here- 
after as the employers) from 15th March, 1985, to 21st November, 1966, as a driver 
driving several motor trucks and cars. The case of the workmen is that the 
affected workman was appointed as a truck driver in the colliery by the employers 
and that inspite of his discharging the duties as an employee of the employers 
and inspite ot his request the employers did not bring him In the permanent 
establishment of the colliery. Against this the plea of the employers is that the 
employers had never appointed the affected workman ns an employee and that he 
was a driver under a contractor who had nlaced his vehicle along with the affect- 
ed workman as a driver and a cleaner at the disposal of the employers on hire 
basis in terms of a contract. The employers have also taken at the outset an 
objection against the sustainability of the reference, contending that the subject 
matter of the reference does not constitute an industrial dispute, The workmen 
were represented by Shri S. K. Mukherjee, Advocate and the employers by Shri 
B. P. Dabrol, Chief Personnel Officer. On admission by the workmen Exts, Ml t» 
M9 were marked for the employers and on admission by the employers Exts. W1 
to W10 were marked for the workmen. The workmen examined the affected 
workman as WW. 1 and marked Exts _W. 11 to W, 25 and W. 27. On behalf of 
the employer^ 2 witnesses were examined and Exts. M. 10 to M. 12 and Ext. W, 26 
were marked. The Standing Orders of the colliery were marked as Ext, W. 28 on 
admission by the parties ' at the time of the arguments. 

4. Before proceeding to consider the case on its merits I propose to deal with 
the preliminary objection taken by the employers. Paras 1 to 3 of the statement 
of demands of employers deal with the objection. It is stated that the reference 
is misconceived and bad in law, that the subject matter of the reference does not 
constitute an industrial dispute as it relates to one single workman and Is not 
backed by a substantial numher of workmen in the establishment and that the 
employers put the union to strict proof of fact that it Is an Industrial dispute, 
ft can be seen that the employers have simply put the workmen to proof that 
the subject matter of the reference Is an industrial dispute without pleading them- 
selves and specific facts to explain their objection. WW.l is the affected workman. 

It Is In his evidence that in East Bhuggatdih colliery, wherein he was working 
a branch of the Colliery Mazdoor Sanali is functioning sinoe before bis appoint- 
ment. that 4 or 5 months after his appointment he became a member of the Sangh 
and that the Sangh had addressed to the Agent/Manager of the colliery a letter, 
Ext. W. 24 represent™ eto the employers the grievances of the staff and workmen, 
inclusive of himself. WW. 1 further deposed that in 1966 he had became a member 
of the Colliery Staff Association which represented his case before the Conciliation 
Officer. In the cross-examination a searching question was put to him to show 
the receipt as a proof of his having paid subscription to the Colliery Mazdoor Sangh 
and the affected workman promised to produce It and did produce It at a later 
ttoffe and os TPxt. W 57. It Is elicited , from WW. 1 in the cross-exami- 

nation that he could not say if he had become a member of the Colliery Staff 



Sue. 3tfi)] THE GAZETTE OF INDIA: OCTOBER IS, 1969MSVINA 26, 1891 451 9 


Association before or after Ext. W. 24 was written, that during 1965 and 1966 
the total number of the employees at the colliery was 1900 and he could not flay 
how many of them were members of the Colliery Mazdoor Sangh and that he also 
did not know how many employees of the colliery were members of the Colliery 
Stall Association in 1965 and 1966. This is the only material elicited from W.W. 1 
in the cross-examination on the point under consideration, MW. 1 is the Agent of 
the colliery since 1964. He has concedede in categorical terms that the Colliery 
Mazdoor Sangh was and is the recognised union of the colliery, in view of this ad- 
mission and the letter Ext. W. 24 proved by WW. 1 and not rebutted, it is establish- 
ed that that the affected workman was a member of the Colliery Mazdoor Sangh, 
that the Colliery Mazdoor Sangh was and is a recognised union of the colliery 
whereat the affected workman wgs working and that the Colliery Mazdoor Sangh 
had raised with the employers the dispute in respect of the affected workman not 
having been made permanent. Para 9 of Ext. W. 24 shows names of persons 
who had been working In the colliery since 2 or 3 years and had not yet been 
made permanent and the name of the affected workman appears therein at 
SI. No. 18. This letter is dated 6 th August, 1966. The words “industrial dispute” 
have been defined In Section 2(k) of the Industrial Disputes Act, 1947. But 
this definition is not of any help to resolve the controversy between the parties. 
viz., whether the subject matter cd reference is or is not an Industrial dispute. 
The definition is as follows: 

‘Industrial Dispute’ means any dispute or difference between employers and 
employers or between employers and workmen, or between workmen 
and workmen, which is connected with the employment or non- 
employment or the terms of employment or with the conditions of 
labour, of any person. 

The question is when does a private or individual dispute between the workmen 
and his employers become an industrial dispute? As pointed out in Western 
India Match Co. vs. Workers Union (1969 — Lab, I.C. 610), on this subject there 
Is only judge-made law. It has consistently been held that if the individual 
dispute between a workman and his employers has been sponsered by the trade 
union of the industry, it becomes an industrial dispute. As pointed out by me 
above, the dispute which is the subject matter of the reference was raised by 
the trade union, the Colliery Mazdoor Sangh which is a recognised union of the 
employers, as long ago as on 5th August. 1966 through letter Ext. W. 24 while 
the Reference Is dated 10th July, 1907. As I have stated before, receipt of Ext. 
W. 24 is not denied by the employers. On the other hand, the Agent, MW. 1 
admits its receipt and says that he discussed it with the Secretary of the Branch 
Colliery Mazdoor Sangh, Thus, the individual dispute concerning the affected 
workman had become an Industrial dispute as soon as the employers had received 
the letter Ext. W. 24, It is the evidence of the affected workman. WW. 1 that 
In 1066 he had become a member of the Colliery Staff Association and that re- 
garding the employers not bringing him on the permanent establishment, the 
Colliery Staff Association espoused his cause, which Is ultimately referred to this 
Tribunal. The Agent, MW. 1 simply says that to hls knowledge the affected 
workman was not an active member of any union but he did not deny that the 
affected workman was a member of the Colliery Staff Association. He admits 
that as far as his information goes 5 or 6 members of the monthly paid staff of 
the colliery were members of the Colliery Staff Association. The failure report 
accompanying the order of reference dearly shows that the Colliery Staff Asso- 
ciation through their letter dated 19th December, 1966 had raised the dispute 
before the Assistant Labour Commissioner. It is significant to note that the 
employers did not challenge the competency of the Colliery Staff Association to 
raise the cHsnute on behalf of the affected workman at anv time during the con- 
ciliation proceedings. In this view I do not find any substance in the objection 
raised by the employers that the subject matter of the reference is not an industrial 
dispute. The objection is overruled. 

S. The crucial question calling for determination is the relationship between 
the affected , workman and the employers. The case of the workmen that the 
affected workman was an employee of the employers at East Bhuggatdih Colliery, 
is denied by the employers and according to the employers the affected workman 
was an employee of a contractor bv name Shri M, S. Dalai The term “employee' 
Is not defined in the Industrial Disputes Act, 1947. The word “employee” has 
a varying content of meaning. It signifies different things. When it is said, for 
Instance, that the persons In a village are employed in agriculture, it is meant 
that agriculture is their principal occupation. On the other hand, when It is said 
that X is employed by Y It ordinarily implies that Y renumerates X for the 



4520 THE GAZETTE OF INDIA: OCTOBER 18, 1969/ ASVINA 26, 1891 [Part 11 - 


servlces and that he has a certain measure of control over his time, skill and 
labour. Although the control test is useful iu many cases, it cannot be used to 
cover every instance of the relation of employer to employee. The distinction 
between physical control and right to control is important. In Short Vs. J & W 
Henderson Ltd. (1940-42 T. L. R. 427) Lord Thankerton had re capitulated the 
four Indicia of a contract of service which were as following: 

(a) the master’s power of selection of his servant: 

(b) payment of wages or other renumeration; 

(c) the master's right to control the method of doing the work; and 

(d) the master’s right of supervision or dismissal. 

The Supreme Court in Dharankdhra Chemical Works Ltd., Vs. State of Saurashtra 
(1957-L.L.J, 477) with specific reference to the requirement of Section 2(s) of the 
Industrial Disputes Act, 1947, after referring to the four indicia of a contract of 
service quoted above, has laid down the principles, according to which relation- 
ship between empployer and employee or master and servant are to be determined, 
stating, “The prima-facle test which applied in order to determine the relation- 
ship is the existence of right of control in respect of the manner in which the 
work is to be done. The nature or extent of control which is requisite to estab- 
lish the relationship of employer and employee must necessarily vary from 
business to business and is by its very nature incapable of precise definition. 
The correct method of approach, therefore, would be to consider whether having 
regard to the nature of the work there wac due control and supervision of the 
employer. It is a question of fact to be decided by all the circumstances of the 
case. The same view Is reiterated by the Supreme Court in V. P. Gopala Ran 
Vs. Public Prosecutor (1909 D8) F. R. 397)- In this view the questions as to 
who actually employed the affected workman and paid him his remuneration or 
what was the place of work are of minor importance. In view of the law so 
enunciated let me scan the pleadings of the parties to find out the attending cir- 
cumstances, 

6. While denying the case of the workmen that the affected workman was 
appointed with effect from 15th March, 1005, and since then was an employee at 
the colliery of the employers, in the statement as well as in the rejoinder the 
employers have simply stated that the affected workman was driver under a con- 
tractor. They did not even name the contractor nor did they refer to the con- 
tract. But through their Agent. MW. 1. they have comeforth with some details 
MW. 1. is not only the Agent of the employers, but he is one of the 5 directors, 
It is in his evidence that the truck BHW 2200 belongs to Shri M. S. Dalai, that 
as negotiated by Shri Jaswant Worrah, one of the directors, an agreement. Ext. 
M. 10 was entered into between Shri M. S. Dalai and the employers, that in terms 
of the agreement Shri M. S. Dalai placed the truck BRW 2200 along with a driver 
and cleaner at the disposal of the employers on hire basis and that the affected 
workman was the driver who was so placed at the disposal of the employers. As 
shown by MW. 1 himself, the agreement is not registered. It is not even stamped. 
The failure report accompanying the order of reference, does not show thnt the 
agreement was either pleaded or produced before the Conciliation Officer. It is 
contended on behalf of the workmen that the agreement. Ext. M. 10 Is spurious 
and brought into existence only to press into service In this case. The agreement. 
Ext, M. 10 is In the form of a letter addressed to Shri M. S. Dalai by the Agent 
of the employers and accepted by Shri M. S. Dalai. It Is dated 1st March, 1005. 
and as per its para 7 it deemed to have come into effect also from that date. The 
number of the truck is not mentioned in the agreement. It is stated ir. para 1 
that the truck belonging to Shri M. $, Dalai shall be taken on hire along with his 
driver and cleaner, If any. The words “If any" are significant, In that it only 
means that the employers ware to take along with the, truck the driver and/or 
cleaner If there was any already appointed by Shri M. S. Dalai. Further the 
agreement shows that the employers had only to pay the hire charges for the 
truck at Rs. 20 per day and bear all its" repairs and renewals at their own cost 
and also pay the salary to the driver and khalasi not exceeding Rs. 150 and Rs. 70 
per month respectively. The agreement was for 5 years at the first Instance arid 
renewable for a further period of 5 years at the option of the employers and on the 
termination of the agreement the employers were bound to return the truck in 
perfect running condition. The agreement does not sav that the truck would be 
returned along with the driver and/or cleaner. There is no clause to indicate 
what should happen to the driver ancl/or cleaner, if supplied to the employers by 
Shri M. S. Dalai, alone with the truck, after termination of the period of agree, 
menh Shri M. S. Dalai is examined as MW.- 2. He k's Well as the Agent of the 
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employers, MW. 1 deposed with one voice tout the agreement, Sxt. M. 10 in tact 
came into effect from 15th Maich, 1965, although it was stated in Ext. M. 10 that 
It would be deemed to have become effective Irom 1st March, 1905. According to 
MWs. 1 and 2 the truck BRW 2200 as well as the affected workman as Its driver 
were placed at ihe disposal of the employers also on 15th March, 1965. Because 
ol the contention of the employers that the affected workman was appointed as 
tile driver by Shri M. S. Dalai before the affected workman along with the truck 
were placed at the disposal of the employers, it requires to be assumed that the 
affected workman was appointed as a driver by Shri M. S. Dalai before 15th 
March, 1965. But Shri M. S. Dalai says categorically in his examination in Chief 
itself that he had appointed the driver (the affected workman) on 15tli March, 
1905. It means that on the date of the agreement, Ext. M. 10 and on the date 
from which the agreement was to be deemed as come into effect neither the 
affected workman nor any other person was appointed by Shri M. S. Dalai as 
the driver for the truck BRW 2200. He also has conceded that on the dale of 
the agreement he had no driver as he had not appointed any yet. To the ques- 
tions by the Tribunal he goes back on his previous statement and says that he 
had appointed the affected workman on 12lh March, 1065, or 13th March, 1965. 
But he has also admitted that he did not pay salary to the affected workman 
from his pocket even for a day. If under the agreement the employers were 
bound to pay the salary to the affected workman with effect from 15th March, 
1965 who had paid the affected workman his salary for 2 or 3 days prior to 
that date? Shri M. S. Dalai, MW. 2 has conceded that he has no record to prove 
when he had appointed the affected workman as his driver It must not be 
forgotton that MW. 2 Is a business man and as such is expected to keep record 
for every transaction. It follows that from 15th March, 1965 the truck was at 
the disposal of the employers and prior to that date Shri M. S. Dalai had neither 
appointed the affected workman nor any other person as a driver for the truck 
nor had he paid salary from his pocket for the driver even for a day. Yet 
Shri M. S. Dalai, MW, 2 as well as the employers want the Tribunal to believe 
that the affected workman was appointed by Shri M. S. Dalai and that he was 
the employee of Shri M. S. Dalai before the truck was placed at the disposal of 
the employers on 15th March, 1965. In this connection It also requires to be 
noted that Shri M. S. Dalai himself was a business man dealing in transport. 
On his own showing he had only one truck BRW. 2200 and he had purchased the 
chassis of the truck in December, 1964. He has not said a word as to who was 
his driver before he had appointed the affected workman for his truck. At any 
rate it emerges from Ills evidence that there was no driver to drive his truck 
from 1st March, 1965, the date of the agreement, Ext. M, 10 tiff 15th March. 1965. 
For a business man this loss in his business is not insignificant and if there whs 
really such a loss, MW. 2 would not have hesitated from disclosing the circum- 
stances under which he had to 'appoint the affected workman as his driver. From 
the material inference is Irresistahle that the affected workman was appointed 
by the employers and not by Shri M. S. Dalai. , 

7. In this connection it, is also necessary to consider the relationship of Sbfi 
M. S- Dalai with the employers. According to the workmen lie is a hench man 
of the employers and the truck belongs to the employers, although it stands in 
the name of Shri M. S. Dalai as benami As I have slated already there is no 
reference at all to Shri M. S. Dalai in the statement filed by the employers. In 
the statement it was stated that the affected workman was a driver under a con- 
tractor and that the contractor had Maced his truck along with the affected 
workman as its driver. The Agent. MW. 1 has deposed that Shri M. S. Dalai 
was not a contractor of the company during the period 1965-66. It Is through 
the evidence of the Agent. MW. 1 and Shri M. S. Dalai, MW. 2 the story has 
comeforth that Shri M. S. Dalai had appointed the affected workman as his driver 
and made him MWs. 1 and 2 have deposed that Shri M. S. Dalai was in the 
employment of the. employers till 1959 as the cashier and that from 1959 he Con- 
tinued to serve the colliery as the honorary cashier. He Is still In occupation 
of the company’s quarter in the colliery. Tn the same breath Shri M. S. Dalai, 
MW. 2 has deposed that from 1959 he is doing his independent business of trans- 
port. that till 1961 he had road construction contract at Rajkot in partnership 
With others, that in 1961 he started coal transport business having his place 6f 
business at Ganaudih colliery and that Ganaudih colliery is at a distance of 2 
to 3 miles from East Bhuggatdih colliery. The keys of the Safe of the colliery 
are in his custody and he still does the work as a cashier although with limited 
duty. It is not explained how he could do road construction work at Rajkot or 
Coal transport business at Ganaudih colliery while living at East Bhuggatdih col- 
liery and working there as cashier, though with limited duty, having the keys 
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of the safe of the eolllery with him. No reason is shown why he should under- 
take this honorary duty. He says that he does not know who owns Ganaudih 
colliery inspite of the fact that his place of business is at that colliery. He ex- 
pressed his ignorance if Shri Jaswant Worrah is its director. Although on his 
own showing Shri Jaswant Worrah is the director of the employers company, 
lie says that he paid about Rs. 31,000 for chassis of the truck, and has with him 
the bill and receipt and that he is an income tax asseBBe. But the bill and receipt 
have not come to light, nor are his accounts produced to prove that he had paid 
Rs. 31,000 for purchase of the truck chassis. He further says categorically that 
when handed over the truck to the employers he had not left with him any right 
of supervision over its working and he was not getting any extra hire for running 
the truck by the employers for extra hours. The terms of the agreement, Ext, 
M. 10 also do not show that he had any supervision left over the truck or Its 
driver during the period when the truck was at the disposal of the employers. 
But in their rejoinder the employers have pleaded that they were paying the 
salary of the allected workman on the vouchers prepared by Shri M. S, Dalai 
and that khoraki and overtime were also paid as determined by him. The evi- 
dence of the Agent, MW. 1 shows that Shri M. - S. Dalai was taking report from 
the affected workman regarding the hours of overtime done by him and veri- 
fying It. It seems that payment' of overtime, under Ext. M. 9 was made to the 
affected workman after the voucher was checked by Shri M. S. Dalai as to the 
hours of overtime done by the affected workman, that when the voucher. Ext. 
W. 18 was not prepared by Shri M. S. Dalai it was refused by the employers and 
that even the monthly pay vouchers of the affected workman, Ext. M. 8 series 
are endorsed by him. It is not comprehensible why Shri M. S. Dalai 
should undertake all such jobs when he had no more supervision 
left over the affected workman or the truck afte : 15th March, 1965. It is to be 
seen that after Shri M. S. Dalai ceased to be the cashier at the colliery, according 
to MW. 1, Shri B. M. Bhatt Is the cashier. He has denied the suggestion that 
Shri Bhatt Is the Accountant. When there is a separate cashier there appears to 
be no reason why Shri M. S. Dalai should take upon himself the job of supervis- 
ing the work of the affected workman. I find considerable forte in the sugges- 
tion of the workmen that Shri M. S. Dalai had to do so because his interests were 
identical with those of the employers. Tn short, I And that Shri M. S. Dalai is 
no other person than the one who is interested in the employers, 

8. In the rejoinder itself the employers have admitted that from 1 5th March, 
1965, they had paid the affected workman his monthly salary at Rs. 159/- and 
khoraki and overtime. This statement is further supported by Ext. M 8 series 
and Ext. M. 9. 

8k According to the workmen during the period from 15th March. 1965 the 
affected workman drove truck No. BRR 1578, BRW 2200. BRW 2242. van BRR 
3265, truck BRW 2463, car WBA 9804 and car BRR 8110 as directed by the em- 
ployers. According to the statement of the employers the affected workman did 
not drive any truck belonging to the employers except car No. BRR 8110 for a 
few days and whatever trucks he had driven belonged to the contractors. How- 
ever, in the rejoined they have conceded that on rare occasions the services of the 
affected workman were borrowed for driving certain vehicle belonging to the 
employers. They have further conceded that the truck BRr 1578 belonged to the 
employers and car BRR 8110 was under the personal control of the Manager of 
a sister concern. In the statement the employers had stated that the affected 
workman had been driving the trucks belonging to the contractors. But the 
Agent, MW. 1 has in his evidence that except Shri M. S. Dalai there was no other 
cootractor who had supplied any truck to the employers. MW. 1 has also conceded 
that during the period from 15th March. 1965 the affected workman was under 
the control of the employers and that he had driven truck BRW 2200 truck 
BRW 2242. car BRR 8110 and car WBA 9804. The witness categorically deposed 
that during the material period he was having at his disposal the car WBA 9804 
Regarding car BRR 8110 it was stated in the reioinder that it was under the 
personal control of the Manager of M/s. Industry West Ena colliery and that the 
Manager had requisitioned the services of the affected workman from Shri M S, 
Dalai. Against this MW. 1 says that the car BRR 8110 was taken from the 
Manager, Industry West Ena Colliery by the Manager, Shri P. G. Ghokie ®f 
East Bhuggatdih colMerv and the affected workman had to drive it for 
3 or 4 days. Shri M. S. Dalai has not .spoken a word in this respect 
MW. 1 has further stated that during the material period the employers 
were using for the purpose of the colliery the trucks BRW 2200 and BRW 2242 In 
addition to some more trucks the number of which he did not remember. The 
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evidence of MW. 1 i3 discrepant in that he says that the trucks BRW 2200 and 
BRW 2242 had come to the colliery through a contractor, Shri B. B. Jani and 
that they were not used by the employers but were used only by Shri B.B. Jani 
for transporting sand to the colliery. It must be remembered that throughout 
the case of the employers has been that the truck BRW 2200 belongs to Shri 
M. S. Dalai and it was given to the employers on hire under the agreement. 
Ext. M. 10. MW. 1 had denied that he did not know who was the owner of the 
truck BRW 2242 while Shri M. S. Dalai . MW. 2 has deposed that he had borrow- 
ed the truck BRW 2242 from hia friend Shri Nandwana and that the affected 
workman drove it for a month and a half- This Shri Nandwana also resides 
in a quarter in East Bhuggatdih Colliery opposite to the quarter of Shri 
M. S. Dalai. The father of Shri Nandwana was Sri M. P. Katchhud who was the 
Agent of the employers before MW. 1 was appointed as such, and the sister of 
Shri Nandwana by name Sint. Induben is married to Shri C. K. Worrah, a brother 
of Shri Jaswant Worrah, the director. MW. 2 also is discrepant. Having 
spoken that the truck BRW 2242 belong to Shri Nandwana he says that he did not 
know where it came from. MW, 1 has deposed that the employers were owning 
only one car during the material period, that it was WBA 9804 and that is was 

used by him for about a year. In the same breath he says that he does not 

remember in whose name the owner book or registration book of the vehicle 

was. He did not deny that it belonged to the employers. MW. I. has deposed 

that the employers had made payment to Shri M. S. Dalai as hire for the truck 
and he has in his office record to substantiate it. No such record has comeforth. 
From this material it is manifest that 'from 15th March, 1965, the alfected work- 
man worked under the control of the employers and was engaged hi driving 
several vehicles, inclusive of those belonging to the emnloyers. under the in- 
structions of the employers or their Agents. MW. 1 has in his evidence that 
during the period 1965-06 the total number of workmen In the colliery was about 
1600 and that all of them were on the permanent rolls of the colliery. But Ext. 
W. 24 is a letter admitted by the witness, para 9 of which complained that near- 
ly 70 workmen were on temporary basis inspite of their having put 2 or 3 years 
service. Ext. W. 10(1) to Ext. W. 10(5) are the documents marked on admis- 
sion by the employers. They are letters - addressed by the Colliery Mazdoor 
Sangh to the employers and minutes of the meetings held In the office of the 
Agent. In Ext, W. 10(1) there was a complaint that temporary workers should 
be made permanent. In Ext. W. 10(2) union was asked to furnish a list of tem- 
porary workers. In Ext. W. 10(4) there was a complaint that the loaders and 
miners working since 3 or 4 years were still kept temporary. In Ext. W. 10 (S) 
It was agreed that some wagon loaders should be made permanent. From this 
material it emerges that there was a practice at the colliery of the employers to 
keep workmen on temporary basis for a considerable time and In this light It 
appears highly probable that the affected workman was also kept on temporary 
basis by paying him his salary and other emoluments on vouchers. Considering 
this evidence In the light of law on the subject, I have no hesitation to hold that 
the affected workman was the employee of the employers with effect from 15th 
Mhrch, 1905. 

10. Under the Standing Orders, Ext. W. 27 the employees are classified as (1) 
permanent. (2) probationers, (3) badlles or substitutes, (4) temporary ana (5) 
apprentices. The permanent employee Is one who is appointed for an unlimited 
period or who has satisfactorily put in six month’s continuous service in a per- 
manent post as a probationer, A temporary employee is one who is engaged for 
work which Is of an essentially temporary character or which is likely to be 
finished within a limited period. No appointment order of the affected workman 
is brought on record. It is not the case of the emnloyers that he was a tempo- 
rary employee or appointed for a limited period. Admittedly he had put in 
satisfactory service or more than 6 months from 15th March, 1905. No satis- 
factory evidence is produced to prove that he had ceased voluntarily to resume 
duty from 21st November, 1960, or to prove that there was any justifiable reason 
for stopping him from work. Hence, he is entitled to be brought on the permanent 
establishment of the colliery of the employers and receive his wages and other 
dues accordingly. 

11. I, therefore, hold that the demand of the Colliery Staff Association, Bihar 
and Bengal, Post Office Jharla (Dhanbad) that the affected workman, Shri Ralin- 
dra SlnfTh, Truck driver be brought on the permanent establishment of the East 
Bhuggatdih Colliery Company (Private) Limited, Post Office Jharla (Dhaffbadi 
with effect from the 15th March, 1905, on the ground that he has been Working 
at the colliery since that date, is justified and he is entitled to his salary and 
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other emoluments in accordance with law from the above date after deducting 
what he has already received. The award is made accordingly, and submitted 
under Section 15 of the Industrial Disputes Act, 1917. 


Sd./G N. V. Rao. 
Presiding Officer, 

Central Govt., Industrial Tribunal (No. 2) 

Dhanbad. 

[No. 2/38/G7/LRTI. ] 

New Delhi, the 13 th October 1969 

S.O. 4198 . — In pursuance of section 17 of the Industrial. Disputes Act. 1947 
(14 o I 1947), the Central Government hereby publishes the following award of 
Shri K. Sharan, Arbitrator in the Industrial dispute between the employers in 
relation to the management of Toposi Colliery of Messrs. Associated ’ Nandi 
Collieries Limited, Post Office Toposi, District Burdwan and their workmen, 
which was received by the Central Government on the 4th October, 1969. 

BEFORE SHRI K. SHARAN. REGIONAL LABOUR COMMISSIONER (C), ASANSOL 

AND ARBITRATOR 

Present : 

Shri K. Sharan, Regional Labour Commissioner (Central), Asansol. 

Parties : 

Employers in relation to Toposi Colliery of M/s., Associated Nandi Collieries 
Ltd., P. O. Toposi. Dist: Burdwan. 

Vs. 

Their workmen represented toy the Colliery Mazdoor Sablia (AITUC), P.O. 
Raniganj, Dist: Burdwan. 

Appearances ■: 

For employer: — Shri Sunil Kumar Mukherjee, Enquiry Officer, Toposi 
Colliery. 

For Workmen:— Shri Bobin Chatterjee, Vice-President, Colliery Mazdoor 
Sabha (AITUC), P. O. Raniganj, Dist: Burdwan. 

State: West Bengal Lndustry: Coal Mines. 

Asansol , the 25th September, 1969 

AWARD 

The Central Government, having received on the 24th May, 1969 the arbitration 
agreement dated 2nd May, 1969 between the management of Toposi Colliery of 
M/s., Associated Nandi Collieries Ltd., P. O. Toposi, Dist: Burdwan (hereinafter 
referred tq as the management) and their workmen represented by the Colliery 
Mazdoor Sabha (AITUC), P. O. Raniganj, Dist: Burdwan (hereinafter referred 
to as the union) in pursuance of sub-section (1) of Section 10A of the Industrial 
Disputes Act, 1947 (14 of 1947) referring the industrial dispute between them, 
the specific matters in dispute being as detailed below, to my arbitration, and 
the Central Government being of the opinion that the industrial dispute referred 
to above existed between the management and their workmen ordered publication 
of the said arbitration agreement in the Gazette of India, Part II Section 3, 
Sub-section (ii) under its order No. 6/,33/69-LRII dated 23rd June, I960:— 

Specific Matters in Dispute 

“Whether the management ol Toposi Colliery, P, O. Toposi, Dist; Burawah, 
of M/s„ Associated Nandy Collieries Ltd., is justified in making Shri 
Trith Raj Jabo, Coal Cutter as ’Bad IT worker on and from 20th 
February, 1969 and if not, to what relief he is entitled?” 

2. The Vice-President of the Colliery Mazdoor Sabha (AITUC), Raniganj was 
requested under this office letter No. B-l/405(5)/69 dated 21st June, 1969 to 
submit Vvritten statement endorsing Its copy to the opposite party and simul- 
taneously the Manager, Toposi Colliery was requested to submit ‘ its rejoinder 
to the written statement of the union, if any, received by them. The union did 
not submit any written statement. However, the management filed its written 
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itatement dated 1st July, I960 which was received by me on 2nd July, 1988. A 
copy ot the written statement filed by the management was lorwarded to the 
union under this office letter No. E.l/ 1(21/69 dated 9th July, 1869 with the re-' 
quest to submit its rejoinder on the written statement of the management so- 
ns to reach the undersigned latest by 24th July, 1969 endorsing a copy thereof to 
the management. The union did not submit any rejoinder. The matter came up 
for hearing on 30th July, 1969 when Shri Robin Chatterjee, Vice-President of tne ■ 
Colliery Mazdoor Sabha was present on behalf of the workmen. Shri S. K. Mukher- 
jee was present on behalf of the management but as he had not produced 
any letter of authority from the management enabling him to appear before the 
Arbitrator on that date the hearing was adjourned to be held in this office on 
31st July, 1969. On 31st July, 1969 Shri S. K. Mukherjee, Enquiry Officer, Toposi 
Colliery was present on behalf of the management and Shri Robin Chatterjee, 
Vice-President of the Colliery Mazdoor Sabha was present on behalf of the work- 
men and representatives of both the parties entered into an agreement to the 
effect that I could give my arbitration award in the instant industrial dispute 
by 30th September, 1969, Alter several adjournments the matter came up for final 
hearing on 25th August 1969. On that date the representatives of both the parties 
were present. The management produced certain documents which with the con- 
sent of the representative of the union_were marked Ext. M. t to Ext. M. 10. 
The representative of the union produced certain documents which with the con- 
sent of the representative ot the management were marked Ext. W. 1 to W. 6. 
Neither party produced any witnesses. I heard the arguments put forward by' 
the representatives of both the parties. 

3. The case of the management as made out in its written statement is that 
Shri Trith Raj Jado, Coal Cutter went home on leave granted to him for 14 
days with effect from 13th January, 1969; that he sent an application dated nil 
praying therein to grant extension of leave for 16 clays on the ground of Illness 
of his wife and in support submitted the medical certificate dated 27th January, 
1969; that the said certificate was found to be defective inasmuch as it was not 
countersigned hy the Chairman of the Gram Punchayat and the Physician who 
attended on his wife made strange recommendation that she would require com- 
plete rest on an.fl from 30th January, 1969 to 16th February, 1969 and not from 
27th January, 1909 i.e., the date on which she had fallen 111 and the physician had 
attended on her and had issued the medical certificate; that in order to satisfy 
itself about the genuineness of the ground for extension of leave, the management 
had instructed the workman concerned to send a fresh medical certificate duly 
countersigned by the Chairman of the Gram Panchayat as a proof of his wife’s 
illness; that he failed to comply with the above instructions even on receipt of 
the instructions referred to above communicated to him under Manager’s letter 
No. 32/LWO/69/26 dated 3rd February. 1969 which was sent to him at his home 
address under registered post and was also received by him on due dale; that 
he submitted the medical certificate dated 17th February- 1969 but he in spite of 
complying with the instructions of the management sent separate letter of the 
Chairman of the Gram Panchayat together with a medical certificate; that the 
certificates of the medical officer and the Chairman of the Gram Panchayat 
were quite contrary to each other inasmuch as the Chairman of the Gram 
Panchayat stated that Shri Jado’s wife was treated in a hospital whereas the 
medical certificate was granted by the private medical practitioner; that accord- 
ing to the management it was clear that the workman took recourse io utter 
falsehood with an intention to get the extension of leave orginally granted to him; 
that he instead of reporting for duties Immediately after the expiry of the period 
for which ho applied for extension of leave reported bimse’f for duties on 2f)th 
Fehruary. 1969 after absenting himself for further 3 days; that according to the 
management he had stayed beyond the period of leave originally granted to him 
and had also failed to explain to the statisfaction of the management his In- 
ability to report for duties on the expiry of his leave and as such he lost his 
lien on his permanent appointment and his name was transferred to ’Badli List’; 
that the management had all along been fair to him and the action of the manage- 
ment was fully justified and bonaflde and as such the workman concerned was 
not entitled to any relief. 

4. The case of the union In brief is that Shri Trith Raj Jado had proceeded 
>0 his native place on leave granted by the management upto 29t.h January, 1 ^69 ; 
that his wife had fallen sick and he applied to the management for extension 
of his leave under his letter dated 27th January, 1969 on the ground of his wife’s 
illness duly supported by the medical certificate granted by the Dr. S. S. Singh ; 
that his wife had become fit on 17th February. 1969 and accordingly he obtained 
second medical certificate date 17th Felbruary, 1969 indicating therein the period 
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of her illness and that on 17th February, 1909_ she was fit, from the same Doctor 
and obtained another certificate dated 17th February, 1969 from the Mukhiya, 
Gram Panchayat; that he reported for duties at the colliery on 20 th February, 
1069 and produced the certificate dated 17th February, 1969 granted by the Doctor 
as well as the certificate granted by the Mukhiya, Gram Panchayat to the 
Manager and submitted petition dated 20th February, 1969 stating therein the 
circumstances under which he had applied for extension ol' leave; that 
the management did not allow him to resume his duties and wrote 
to him a letter dated 20th February, 1969 informing him that the medical certi- 
ficate produced by him could not be accepted as valid document as the same 
had not been duly countersigned by the Chairman ol the Gram Panchayat as 
per the provisions of the standing orders and accordingly he lost Ills ben on 
his previous appointment but he was kept on ‘Badli. list’; that the action of the 
management in terminating his lien was not justified because according to the 
union there was no stipulation in the terms of contract or in hie certified stand- 
ing orders that a workman will have to submit a medical certificate in support 
of his wife's illness duly countersigned by the Chairman of the relevant Gram 
Panchayat; that the management’s letter dated 3rd February,, 1969 was neither 
sent to the workman nor received by him; that the management never rejected 
his prayer for extension of leave; that the management terminated his lien not 
on the grond of overstaying the leave but on the contrary on the ground of his 
failure to submit medical certificate duly countersigned by the Chairman of the 
Gram Panchayat and that too without giving him any opportunitv to show 
cause against the proposed action of the management; that this action of the 
management was not in conformity with the provisions of the certified standing 
orders. The representative of the union stated further that the management 
had subsequently made the workman permanent but it failed to restore the 
past services and as such demanded that his past services be restored. 


5. It has been admitted by both the parties that Shri Trith Ra.i Jado was 
on leave upto 29th January. 1969 and that he applied for extension of leave 
under his letter dated 27th January, 1969 (Ext. M.3) for the period, 31st January, 
1969 to 16th February, 1969 and that the aforesaid application was accompanied" 
by the medical certificate dated 27th January. 1969 (Ext. M. 4) in which Dr. S. S. 
Singh had certified that Shri Jado's wife was suffering from cold fever and was 
under his treatment from 27th January. 1969 and that she should take complete 
rest from 30th January. 1969 to 16th February, 1969. It has also been admitted 
that Shri Jado reported for duties on 20th February, 1969 and submitted appli- 
cation stating therein that he had proceeded to his native place after obtaining 
leave and lie had to extend the leave on the ground of his wife’s illness and 
that together with that letter he submitted another medical certificate dated 
17th February, 1969 (Ext. M. 8 ) granted by the Dr. S. S. Singh certifying therein 
that Shri Jado’s wife was suffering from fever from 27th January, I960 to 10th 
February, 1969 and she wa« medically fit on 17th February, I960 and also a 
certificate granted by Shri Ramdeo, Mukhiya of the Gram Panchayat, Thathrah 
certifying therein that Shri Jado’s wife was ill for about two months and that 
there was none to arrange for her treatment excepting Shri Jado himself and 
that she had become quite well after she had been treated in a hospital. The 
management of Toposi Colliery did not allow Shri Jado to resume his duties 
when he reported for duties on 20th February. 1961 and served on hire letter 
No. 82 /WO/ 69/ 26 dated 20th February, 1969 (Ex. M. 5) the contents of which 
js reproduced below: — 


“The medical certificate produced by you cannot be accepted as valid 
document as the said certificate has not been duly countersigned by 
the Chairman of the Gram Panchayat. 

As pei provisions of the standing order, you lose lien on your previous 
appointment. 

However, you are being kept in the Badli list”. 

e ;. The to whether the management was justified in terminating 

the lien of Shri Trith Rai Jado on his previous appointment as Coal Cutter and 
keeping his name on Badli list’. 


„„ , 7 \ T , hf ! content lon of the management is that the Manager’s letter No. 82/LWO/ 
69/26 dated 3rd February, 1969 sent to Shri Trith Ra.i Jado under registered post 
was received by Shri Jado. It was contended by the union that this letter 
was never received by Shri Jado Ext. M. 1 is the original letter dated 3rd 
February. 1969 addressed to Shri Jado and Ext. M. 2 is the office copy of the 
same letter Both these letters have been exhibited by the management. It is 
clear that both, the original letter ns well as the office copy of the letter in ques- 
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tion were in the possession of the management. Ext. M, 10 is the registered 
cover in which the letter dated 3rd February, 1969 was purported to have been 
sent to Shrl Jado under registered post with A/D. The postal endorsement on 
that cover indicates that it was refused and hence re-directed to the addressee. 
From all these it is evident that the contention of the management that the 
Manager’s letter dated 3rd February, 1969 was received by Shri Jado is not 
correct. There is neither uny order on the body of Shri Jado’s letter dated 21th 
January, 1%9 (Ext. M. 3) nor on any other paper excepting Manager’s letter 
dated 3rd February, 1969 addressed to Shri Trith Raj Jado (Ext, M. 1) Even in 
that letter there; is nothing to indicate that his request lor extension of leave 
was rejected by the management. Manager’s letter dated 20th February, 1.969 
(Ext. Ivl 5J is very important letter because it is this letter under which Shri 
Jado’s lien was ordered to be terminated. In this letter nowhere it has been 
mentioned that he lost his lien because be overstayed his sanctioned leave. Even 
the relevant standing orders under which the lien on his previous appointment 
was terminated was not mentioned. On the contrary the first paragraph of 
that ietlei says that the management did not accept the medical certificate 
produced by him as valid because it was not duly countersigned by the Chairman 
of the Gram Panchayat. This clearly shows that the management terminated 
his lien on the ground of his failure to obtain the counter-signature of the 
Chairman of the Gram Panchayat on the medical certificate dated 27th January, 
1969 produced by him in support of his wife’s illness. During the course of hear- 
ing tile learned representative of the management had argued that his lien had 
terminated because he had violated the provisions of paras 10(c) of the certified 
standing Orders of Toposi Colliery. Para 10(c) of the certified standing orders 
is reproduced below: — 

‘TO(c) Subject to certification as hereinafter provided, any workman who 
has completed a period of twelve months’ continuous service, shall 
be entitled to sick leave at half his wages (basic and dearness allow- 
ances) for a period of fourteen days in a year. Application for sick 
leave for three days or more shall be supported by a certificate of 
the Mines' Medical Officer-ln cases where a workman lives within a 
radius of two miles from the premises of the mine; anil in cases where 
a workman lives beyond the radius of two miles from ths premises of 
the mine, it shall be supported by a certificate from a registered 
medical practioner duly countersigned by the Chairman of the Gram 
Panchayat Concerned". 


When I pointed out to him that his argument was fallacious Inasmuch as para 
10(c) of the certified standing orders was applicable in respect of a workman 
applying for sick leave on the ground of his personal sickness at. a place situated 
beyond the radius of two miles from the colliery premises, he invited my atten- 
tion to para 10(f) of the certified standing orders under which according to 
him the lien of Shri Trith Raj Jado was terminated as he had over stayed 
the leave granted to him for more than 10 days. Para 10(f) of the certified 
standing orders is reproduced below;— 

"10(f) If a workman remains absent beyond the period of leave originally 
granted or subsequently extended, he shall lose lien on his appopint- 
ment unless he: — - 

(a) returns within ten days of expiry of his leave and 

(b) explains to the satisfaction of the manager his inability to return 

on the expiry of his leave. 

In case, the workman loses his lien on the appointment, he shall be entitled 
to be kept on the badll list". 


8. I have already discussed earlier that the workman was never Informed 
that his request for extension of leave was rejected. In this connection para 10(c) 
of the certified standing orders is also very important. The relevant extract 
of which Is reproduced below 7 : — 

10(e) xx xx xx sx xx xx 

If the workman after proceeding on leave desires an extension thereof, 
he shall apply to the manager, who shall send a written reply either 
granting or refusing the extension of leave to the workman”. 
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In the instant case it is admitted fact that the workman concerned did tipply 
tor extension of leave and his application dated 27th January, 1969 (and not 
dated nil as contended by the management) was received py the Manager of 
the colliery but his request for extension of leave was not refused. In absence 
of refusal of leave by the Manager, the workman can reasonably expect that 
his request for extension of leave upto 16th February, 1969 was granted by the 
Manager of the colliery specially in view of the fact that he had submitted a 
medical certificate In support of his wife's illness on the ground of which he had 
applied for the extension of leave. On 20th February, i960 when he reported 
for duty he submitted another application stating the circumstances under which 
he had applied for extension duly supported by the medical certificate (Ext. M-8; 
granted by the Dr. S. S. Singh and the certificate granted by the Mukhiya of the 
Gram Panchayat. Thathrah (Ext. M.9). Even after that the Manager did not 
refuse the extension of leave for which he had applied twice. The fact of illness 
of Shri Jadh’s wife during the relevant period has been duly supported by the 
certificates of the Doctor as well as the Mukhiya Gram Panchayat. Both of them 
have certified that his wife became fit on 17th February. 1969. The workman will 
naturally take some time for travelling from his home village to the colliery. 
Morever in the Manager's letter dated 20th February. 1.069 (Ext M.5), the 
workman was neither informed that he had overstayed the leave nor that the 
Manager was not satisfied with his explanation for overstay, 

9. In the circumstances, I hold that the management was not justified In 
terminating the lien of Shri Jado on his previous appointment and keeping him 
on BftdJi lisi with effect from 20th February, 1969. Both parties have admitted 
before me that Shri Trith Raj Jado has already been made permanent in the 
posi of coal cutter. During the course of hearing the representative of the union 
simply demanded that the management should give continuity of service to Shri 
Jado. This demand of the union, in my opinion,, is very modest. Accordingly, 
I difeet that the management of Toposi Col'iery of lvi/s.. Associated Nandi 
Cofiieries Dtd.. P.O. Toposi. Dlst. Burdwan shall give continuity of service to 
Shri Trith Raj Jado, Coal Cutter, during the period, 20th February. 1969 to the 
date on which he was made a permanent Coal Cutter at Toposi Colliery. The 
arbitration award is made accordingly and submitted to the Centra! Government 
under sub section (4) of Section 10A of the I. D. Act. 1947. 


(Sd.) K. S ii An an, 

Regional Labour Commissioner (C). Asansol & Arbitrator. 

[8/33/69-LRII.] 


S.O. 4195). — Whereas an industrial dispute exists between file employers in 
relation to the management of Ranipur Colliery of Messrs Equitab'e Coal Com- 
pany Limited, Post Office Dishergarh, District Burdwan and their workmen 
represented by Colliery Mazdoor Sabha (All India Trade Union Congress) Post 
Office Raniganj, District Burdwan; 


And whereas the said employers and workmen have by a written agreement 
in pursuance of the provisions of sub-section (1) of section 10A of the Industrial 
Disputes Act, 1947 (14 of 1947), agreed to refer the said dispute to arbitration 
of the persons specified therein, and a copy of the said agreement has been for- 
warded to the Central Government; 


Now, therefore in pursuance of the provisions of sub-section (3) of section 
10 A of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the said arbitration agreement which was received by it on the 
24th September, 1969. 


[AGREEMENT] 

FORM r C' 

[Under Section 10A of the Industrial Disputes Act, 1947] 

Naihe of the parties : 

Representing employers.— Shri L t. Col. S. P. Sharma, Chief Personnel 
Officer, M/s. Equitable Coal Co. Ltd., P.O. Dlshergarh, Thst. 
Burdwan. 

Representing workmen. — Shri Robin Chatterjee, Vice-President, Colllety 
Mazdoor Sabha (All India Trade Union Congress), P.O. Ramganj 
Dist, purdwan. 
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It is hereby agreed between the parties to refer the following industrial dis- 
pute to the arbitration of Shri K. Sharan, Regional Labour Commissioner (C), 
Asansol, 

(i) Specific Matters in Dispute . — “Whether the management of Ranipur 
Colliery of M/s. Equitable Coal Company Ltd. was justified in trans- 
ferring the workmen named below from Ranipur Colliery to differ- 
ent collieries/establishments mentioned against the name of the res- 
pective workman? If not, to what relief are the workmen concern- 
ed entitled? 


SI. 

No. 

Nan: of the 
workmen 

D ? agnation 

Date of order 
of transfer 

Transferred to 

I 

2 

3 

4 

4 

I. 

Shri Banwari 

Timber Mis try 

21-6-69 

Bejdih Colliery 

2. 

Sh r i Kali Roy 

Machine Driver 

23-7-69 

Bejdih Colliery 

3* 

Shri Sashnath Pa: vie y 

U/G Tramny 

23-7-69 

Methani Colliery 

4. 

Shri Bhagbat Chattarjee 

Electrician 

23-7-69 

Methani Colliery 

5- 

Shri Giur Ilari Roy 

W. O's C.*rk 

23-7-69 

Agents Office at 
Methani” 


Ui) Details of the parties to the dispute indicating the name and address 
of the establishment or undertaking involved; 

r 1 Employers in relation to Ranipur Colliery of M/s. Equitable Coal 

Company Ltd., P.O. Dishergarh, Dist. Burdwan. 


(iii) Name of the union, if any, representing the workmen in question: 

Colliery Mazdoor Sabha (AITUC), P.O. Raniganj, Dlst. Burdwan. 

(iv) Total number of workmen employed in the undertaking affected: 

About 1800 

(v) Estimated number of workmen affected or likely to be affected by the 

dispute; 

5 (five) 

The decision of the Arbitrator shall be binding on us. 


The Arbitrator shall make his Award within the period of fifteen days or 
vrithin the further time as is extended by mutual agreement between us in writ- 
ing. In case the award is not made within the period mentioned above, the 
reference to arbitration shall automatically be cancelled and we shall be free 
to negotiate for fresh arbitration. 


(Sd.) Lt. Cot.. S. P. Sharma, 
Chief Personnel Officer, 

M/s. Equitable Coal Co. Ltd., 
Representing the Employers: 
Witnesses: 

1 . (Sd.) Ranjit Dutta. 

5!. (Sd,) Banwari. 


(Sd.) Robin Chatterjee, 
Vice-President, Colliery 
Mazdoor Sabha (AITUC) 
Raniganj, Dist. Burdwan. 


Dated, Asansol, the 3rd September, 1989. 


[No. F. 6/68/69-LRII.J 
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ORDERS 

New Delhi, the 7th July 1969 

S.O. 4200, Whereas an Industrial dispute exists between the employers in 
relation to the Bikaner Gypsums Limited,' Bikaner (hereinafter referred to as the 
said Company) and their workmen represented by the Gypsum Mine Workers 
Union, Bikaner^ (hereinafter referred to as the said Union.) ; 

And whereas the said company and the said Union have, by a written agree- 
ment in pursuance of the provisions of sub-section (1) of section 10A of the 
Industrial Disputes Act, 1947 (14 of 1947), agreed to refer the said dispute to 
arbitration of the person mentioned therein, and a copy of the said arbitration 
agreement has been forwarded to the Central Government ; 

Now, therefore, in pursuance of the provisions of section (3) of section 10A 
of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the said arbitration agreement which was received by It on the 3rd 
June, 1969. 

( AGREEMENT ) 

(Under Section 10-A of the Industrial Dispute Act, 1947) 

Between 

Name of the parties 

Representing Employers — Shrl H. Choudhury, Agent, M/s. Bikaner Gypsums 
Ltd., Bikaner. 

Shri A- K, Mukherjee, Personnel Manager, M/s Bikaner Gypsums Ltd., 
Bikaner. 

Representing workmen 

Shri V. N. Gupta, Secretary, Gypsum Mine Workers Union, Bikaner. 

It is hereby agreed between the parties to refer the following industrial dis- 
pute to the arbitration of Shri O. Manepatti, Deputy Chief Labour Commissioner 
(Central) Government of India Ministry of Labour, Employment & Rehabilitation, 
Officer of the Chief Labour Commissioner, Sharma Shakti Bhavan, Raft Marg, New 
Delhi. 

(I) Specific matter In dispute “Whether the demand of the Union 

that the Pump Attendants and Wire- 
man ‘A’ should be supplied woollen 
and cotton uniforms similar to those 
supplied to Generator Operutor-cum- 
Swltch Board Attendants is justified 
and if so, to what relief are the con- 
cerned Pump Attendants and Wire- 
man ‘A’ entitled to.” 

(11) Details of the parties to the M/s Bikaner Gypsums Limited Sadu 

dispute including the name Club Building, P.O, Bikaner, Rajas- 

and address of the establish- xnan. 

ment or undertaking involved. 

(lii) Name of the Union, If any. Gypsum Mine Workers Union, 19, 

represenlng the workmen In Sethia Quarters, P.O. Bikaner, Raias- 

questlon- than. 

(iv) Total number of workmen 475 Approximately, 

employed in the undertaking 
affected. 

(v) Estimated number of work- 10 Approximately, 

men affected or likely to be 
affected by the dispute. 
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We further agree that the decision of the Arbitrator shall be binding on us- 
The Arbitrator shall make his award within a period of six months or within 
such further time as is extended by mutual agreement between us in writing. In 
case the award is not made within the period aforementioned, the reference to 
arbitration shall stand automatically cancelled and we shall be free to negotiate 
for fresh arbitration. 

Signature of the parties. 

Representing Employers Sd/- H. Choudhury, 

Sd/- A. K- Mukherjee, 

Representing workmen Sd/- V- N- Gupta, 

Witnesses: 

1. Sd/- U- S. Suthaa. 

2- Sd/- S- Sharma 
Bikaner, 

Dated 80th May, 1989. 

IF- No, 24(33)/69-LR.I.] 


Neiv Delhi, the 4th October 1969 

S O. 4201. —Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers ih relation to the management of Kharkharee 
Colliery of Messrs Bharat Mining Corporation Limited, Post Office Kharkharee 
(Dhanbad) and their workmen in respect of the matters specified in the Schedule 
hereto annexed : 

And whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-sec- 
tion (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Govern- 
ment Industrial Tribunal (No. 3) Dhanbad, constituted' under section 7A of the 
aaid Act. 


Schedule 

“Whether the management of Kharkharee Colliery of Messrs Bharat 
Mining Corporation Limited, Post Office Kharkharee (Dhanbad), was 
justified in refusing work to Shri Sekh Dil Mohammed, Explosive 
CarrlerlStone-cutter, with effect from the 3rd October, 19687 If 
not, to what relief is he entitled ?" 

[No. 2/137/69-LRII 1 

S.O. 4202. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Bokharo 
Jharia Colliery, Post Office Karmatand, District Dhanbad and their workmen in 
respect of the matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in. exercise of th, e powers conferred by clause (d) of sub-sec- 
tion (1) of section 10 of the Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Govern- 
ment Industrial Tribunal f^ 0 . 3 ), Dhanbad constituted under section 7 A of the 
said Act. 


Schedule 

“ Whether the management of Bokharo Jharia Colliery, Post Office 
Karmatand, District Dhanbad was justified in stopping Shri Pundeo 
Raut, Watchman from work with effect from the 19th July, 1969 ? 
If not, to what relief is the workman entitled?” 


[No. 2/149/69-LRII.] 
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. New Delhi , the 6th October 1969 

G.O. 4203. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Messrs M. S- Sawhney and 
Sons, Chandivali, Bombay and their workmen in respect of the matters specified 
in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-sec- 
tion (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Govern- 
ment Industrial Tribunal (No. 2), Bombay, constituted under section 7A of the 
said Act. 

Schedule 

“Whether the action of the management of Messrs M. S. Sawhney and Sons, 
Chandivali, Bombay, in terminating the services of the following 12 
Female Workers with effect from the dates noted against each was 
justified ? If not, to what relief the workers concerned are entitled ? 


Name of the Female Workers 


Date of termination 


1. Smt, Trivenibai Samrath Suryavashi 

2. Smt. Hirabai Govind Kamble 

3. Smt. Gangubai Lingu Kamble 

4. Smt. Surpabal Sahebrao Awade 

5. Smt- Chandrabaghai Kishen Shinde 
0, Smt. Ginianb'ai Govind Shine 

7- Smt. Vitbabai Kashiram Shinde 

8. Smt. Laxmibai Niverthi Gaikwad 

9. Smt. Subhadrabai Vaiznath Bhosle 
10- Smt. Kahibal Tulsiram Kamble 

11. Miss Nagarbai Jalba Gaikwad 

12. Smt, Narsabal Raghunath Kamble 


11-10-1908 

27-9-1968 

16-8-1968 

11-10-1968 

11-10-1968 

27-9-1968 

13-10-1968 

27-9-1968 

27-9-1963 

11-10-1968 

11-10-1968 

11-10-1968.” 


[No. 36/23/09-LR. IV.} 


New Delhi, the 10th October 1969 

S.O. 4204. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Banderchua Mica Mine of 
Messrs Eastern Manganese and Minerals Limited, Domchanch, District Hazari 
bagh, and their workmen In respect of the matters specified in the Schedule hereto 
annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers .conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 194 7. (14 of 1947), the Central 
Government -hereby refers the said dispute for adjudication to the Central Gov- 
ernment Industrial Tribunal, (No. 3), Dhanbad, constituted under section 7A of 
the said Act. 

Schedule 

“Whether the action of the management of Messrs Eastern Manganese and 
Minerals Limited, Domchanch. in dismissing from service Shrt Somar 
Gope and Shri Rohan Singh, Hand Drillers of Bandar Chua Mica 
Mine with effect from the 13th September. 1968, was justified? If 
not, to what relief are the workmen entitled?" 


[No, 20/6/ 69-LR. IV.] 
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New Delhi, the 13th October, 1969 

S.O. 4205.— Whereas an Industrial dispute exists between the employers in 
relation to the management of Korba Colliery of Messrs National Coai Develop- 
ment Corporation Limited," Post Office Korba Colliery, (District Bilaspur) Madhya 
Pradesh and their workmen represented by the Khadan Mazdoor Union. 


And whereas the said employers and their workmen have by a written agree- 
ment in pursuance of the provisions of sub-scctiOn (1) of section 10A of the Indus- 
trial Disputes Act, 1947 (14 of 1947), referred the said dispute to the arbitration 
by the person specified therein, and a copy of th e said arbitration agreement has 
been forwarded to the Central Government; 


Now, therefore, in pursuance of the provisions of sub-section (3) of section 10A 
of the Industrial. Disputes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the said arbitration agreement, which was received hy it on the 10th 
September, 1969. 


AGREEMENT 

(Under Section 10-A of the Industrial Disputes Act, 1947) 
Between 


Names of the Parties 

Representing Employers.— Shri (R. K. Verma, Manager, Manikpur Colliery, 
N-C D.C. Ltd., P.O. Korba (Dlstt. Bilaspur) MP : 


Representing Workmen. — Shri H C. Banerjee, Secretary, Khadan Mazdur Union, 
P.O. Korba Colliery (Dt. Bilaspur) MP. 

It is hereby agreed between the parties to refer the following industrial dispute 
to the arbitration of Shri G- J. Rosario, Controller of Stores. National Coal Deve- 
lopment Corporation Ltd., Darbhanga House, Ranchi. 

(i) Specific matters in dispute . — “Whether there has been non-observation of 
Stores Manual (Cadre Scheme) for N.C.D.C. Limited in the matter of promotion of 
Shri N. C. Ghosh, Store-Keeper, Regional Stores, National Cop I Development Cor- 
poration Ltd., Korba and whether any wrongful promotion has been given to his 
juniors by superseding his claim? If the answer is in affirmative partly or in full 
what relief is the workman entitled?” 

(ii) Details of the parties to the dispute including the name and address of the 
establishment or undertaking involved . — Employers in relation to Regional Stores, 
Korba of M/s. National Coal Development Corporation Limited, P.O. Korba Colliery 
TDtstirct Bilaspur) and their workmen as represented by Khadan Mazdur Union, 
P.O. Korba Colliery (District Bilaspur) M P. 

(iil) Name of t h e workman in case he himself is involved in the dispute or the 
name of the union, if any, representing the workman or workmen in question . — 
Khadan Mazdur Union (AITUC), P.O. Korba Colliery. (Distt, Bilaspur) M,P- 

(iv) Total Number of workmen employed in the undertaking affected. — 50. 

(v) Estimate number of workmen affected or likely to be affected by the dispute. 


We further agree that the decision of the Arbitrator shall be binding on us. 

The arbitrator shall make his award within a period of 3 months or within such 
further time as is extended by the mutual agreement between us in writing. In 
case the award Is not made within the period aforementioned the reference to 
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arbitration shall stand automatically cancelled and we shall be free to negotiate 
for fresh arbitration. 

Representing Workmen 
(Sd.) H, C, Bener.iee, 

Representing Employers. 

(Sd.) (R. K. Vihma) 

31-7-1969- 

Witnesses : 

1. (Sd,) P. S. Rau, 

31-7-1969- 

2. (Sd.) A. D- Mathur 
31-7-1969- 

Bilaspur, 

Dated the 31st July, 1969. 

(Sd.) A. S. Gupta, 

31-7-1969 

Asstt. Labour Commissioner (Central), 
Bilaspur. 

[No. 5/20/ 69-LR.II.J 
P. C- MISRA, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 8th October 1969 

S.O. 4206. — In exercise of the powers conferred by section 7,3F of the Em- 
ployees’ State Insurance Act, 1948 (34 of 1948) and in continuation of the notifica- 
tion of the Government of India in the Ministry of Labour, Employment and Re- 
habilitation (Department of Labour and Employment) No. S.O. 3948 dated the 30th 
October, 1968, the Central Government, having regard to the location of the 
Vaccine Institute, Nagp.ur, in an implemented area, hereby exempts the said 
institute from the payment of employer's special contribution leviable under 
Chupter VA of the said Act for a further period of one year with effect from the 
4th September, 1969 upto and inclusive of the 3rd September, 1970. 

R [No. F.6(71 ) /69-HI.T 


S.O. 4207. — Whereas the Central Government, having regard to the location 
of the Bangalore Dairy, Bangalore in an implemented area granted exemption to 
the said dairy by the notification of the Government of India in the Ministry of 
Labour, Employment and Rehabilitation (Deppartment of Labour and Employ- 
ment), No. S.O. 1000, dated the 10th March, 1969, from the payment of the em- 
ployer’s special contribution leviable under Chapter VA of the said Act for the 
period upto and inclusive of the 31st December, 1969; 


And whereas the employees of the said dairy are no longer entitled to medical 
benefits under the Mysore Government (Medical Attendance) Rules, 1963, since 
1st April, 1969; 


Now, therefore, in exercise of the powers conferred by section 73F of the 
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby 
withdraws the exemption granted In respect of the said dairy with effect from the 
1st April, 1969, 

[No. F.6/15/69-HIJ 


New Delhi ! the 9th. October 1969 

S.O. 4208.— Whereas in the notification of the Government of India in the 
Ministry of Labour, Employment and Rehabilitation (Department of Labour and 
Employment) No. S.O. 248, dated the 9th January, 1969, published at page 330 of 
the Gazette of India, Part II, Section 3, Sub-section (ii), dated the 18th January, 
1969, the Central Government cancelled the exemption granted to Messrs Bery 
Brothers. 135-Canning Street, Calcutta, under sub-section (1) of section IT of the 
Employees’ Provident Funds Act. 1932 (19 of 1952); 

And whereas the name of the said establishment "Messrs, Bery Brothers. 135- 
Canning Street, Calcutta” has been changed into "Messrs. Bery Machinery Manu- 
facturers Private Limited. 135-Canning Street, Calcutta”; 
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Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 17 of the Employees’ Provident Funds Act, 1952, the Central Government 
hereby makes the following amendment in the said notification, namely: — 

In the first paragraph of the preamble to the said notification, for the words 
and figures “Messrs. Bery Brothers, 135-Canning Street, Calcutta", the words 
and figures, “Messrs. Bery Machinery Manufacturers Private Limited, 135-Can- 
ning Street, Calcutta” shall be substituted. 


[No. 11/76/67-FF, II.] 
DALJIT SINGH, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 8th October 1969 

S.O. 4209 — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby publishes the following award of the Indus- 
trial Tribunal, Jabalpur, in the industrial dispute between the employers in 
relation to the Punjab National Bank Limited and their workmen, which was 
received by the Central Government on the 4th October, 1969. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

Camp at Allahabad. 

Dated the 17th September 1969 


pKfcSEUT: 

Shri G. C. Aghrwala, Presiding Officer. 

Case Ref, No. CGIT/LCIR (29) /1969 


Parties; 

Employers in relation to the Punjab National Bank Limited 

Versus 

Their workman represented through the Association of the Punjab National 
Bank Employees Madhya Pradesh, 2 Kabootar Khana, Indore (M.P.). 

Appearances: 

For Bank . . None 

For workmen , . None 

Industry: Bank. District: Ujjain (M.P.) 


AWARD 

By Notification No. 23/55/69-LRIII dated 21st June 1C69, the Ministry of Labour,. 
Employment and Rehabilitation (Department of Labour and Employment), Gov- 
ernment of India, referred the following matter of dispute to this Tribunal, for 
adjudication, as stated in the schedule to the order of reference. 

Matter of Dispute 

Whether in terms of their notice dated the 4th December, 1968, the manage- 
ment of the Punjab National Bank Limited was justified in changing 
the service conditions of Shri Behrulal Bahtl, Cash Peon-cu/m-Bill 
Collector at the Ujjain Branch with effect from the 25th December. 
1968? If not, to what relief is the workman entitled? 

The dispute was raised by the Association of Punjab National Bank Employees 
with regard to an allowance which the Bank had been paying to the workman 
concerned as Cash Pcon-cum-Bill Collector. On failure of conciliation the dispute 
was referred for adjudication to this Tribunal. After the reference was received 
written statements of both sides, namely, the Bank and the Union, were received. 

Subsequently, however, the Union intimated vide Annexure 'A' that the dispute 
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has been settled inasmuch as the Bank has agreed to pay the Bill Collector’s 
Allowance and has restored the original designation of Bill Collector. In view 
of this, the dispute was not pressed by the Union. The Bank sent no communica- 
tion. The dispute, therefore, having been resolved a ‘No dispute award’ is accord- 
ingly recorded. 


(Sd.) G. C, Agarwala. 

Presiding Officer. 
17-9-1969. 

Annexure 'A’ 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
1000, WRIGHT TOWN, JABALPUR 

I.D. No. 23/55/69-LRII 

In the matter of Industrial dispute 


Between 

The management of Punjab National Bank B/o UJjain 

And 

Its workmen : Case of Shri Behrulal Bahti, Cash-Peon-cum-Bill Collector as re- 
presented by the Association of Punjab National Bank Employees, (2) M. P. 
Bank Karamchari Sangh, Indore and 13) All India Punjab National Bank 
Employees Association, Delhi-6. 

It is submitted: — 

1. That statement of claims have been filed by both the parties. 

2. That after the reference the management withdrew its earlier decision 
and restored the subject to his original designation of Bill Collector. 

3. That the management has now agreed to pay Shri Behrulal Bahti Bill 
Collector’s allowance with all other benefits admissible thereon for the 
period 25th December 1966 to 1st June 1969 the period when he was 
reverted to the position of Cash Peon, 

4. That in view of management having agreed to the demands of the Union 
the said dispute may kindly be treated as settled, and award be passed 
accordingly. 

(Sd.) M. L. Sabharwal. 

General Secretary, 

Association of the Punjab National Bank 
Employees, 2, Kabootarkhana, 

Dated the 5th September 1969. Indore. 


Accepted. 

(Sd) Behrulal Bahti (In Hindi) 

5-9-1969 
Part of Award 
(Sd.) G, C. Agarwala, 

Presiding Officer. 

Central Govt. Industrial Tribunal- 
cion -Labour Court, Jabalpur. 

Camp at Allahabad. 

17-9-1969. 

[No. 23/55/69/LRIIL] 


New Delhi, the 9th October 1969 

vS.O. 4210,— Whereas the Central Government, being satisfied that the 
public interest so required, had declared by a notification made In pursuance 
of the provisions of the proviso to sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), [being the notification of the 
Government of India in the Ministry of Labour, Employment and Rehabilitation 
(Department of Labour and Employment) No. S.O. 1682; dated the 14th April, 
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1909J, the service in the uranium industry, to be a public utility service for 
the purpose of the said Act for a period of six months from the 20th April, 1 9G9 ; 

And whereas the Central Government is of opinion that public interest re- 
quires the extension of the said period by a further period of six months; 

Now, therefore, in exercise of the powers conferred by the proviso to sub- 
clause (vi) of clause (n) of section 2 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby declares the said industry to be a 
public utility service for the purposes of the said Act for a further period of 
six months from the 20th October, 1969. 

[No. 1/69/69-LRL] 

S-O. 4211. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Calcutta in the Industrial dispute between the employers 
in relation to the National and Grindlays Bank Limited and their workmen, 
which was received by the Central Government on the 6 th October, 1969. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 51 of 1969 


Parties: 

Employers in' relation to the National and Grindlays Bank Limited, 

And 

Their Workmen 


Present: 

Shri B. N. Banerjee — Presiding Officer. 

Appearances; 

On behalf of Employers — Shri M. S. Bala with Sri A. Roy Chowdhury. 

On behalf of Workmen ■ — Sri A. D. Singh, General Secretary, National and 
Grindlays Bank Staff Union. 

State; West Bengal Industry: Banking. 

AWARD 

By Order No. 23/37/69/LRIII, dated June 26, 1909. the Government of India, 
in the Ministry of Labour, Employment and Rehabilitation (Department of 
Labour and Employment) referred the following Industrial dispute between the 
employers in relation to the National and Grindlays Bank Limited and their 
workmen, to this Tribunal, for adjudication, namely: 

“Whether the action of the management of the National and Grindlays 
Bank Limited, Calcutta, in appointing Shri Robert Osta as a driver 
with effect from the 1st November 1968 ignoring the claims of other 
eligible candidates already in employment in the Bank was justified ? 
If not, to what relief are the affected workmen entitled?” 

2. Parties filed their written statement and argued the case to-day for some 
time. As the argument proceeded, it was understood that the nature of the 
dispute was sych as did not merit a fight. Thereupon the parties filed a petition 
of compromise settling the dispute amicably and prayed for an award in terms 
of the settlement. Since the parties have settled their dispute, I pass an award 
in terms of the settlement. Let the terms of compromise form part of this award. 

(Sd.) B. N. Banerjee, 

Dg. ted, October 3, 1909. Presiding Officer. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 

Reference No, 51 of 1909 
Parties: 

Employers in relation to the National and Grindlays Bank Ltd, 

And 

Their Workmen 

The parties above named most respectfully. 
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Sheweth; 

That the above dispute has been amicably settled between the parties and. 
it is agreed: 

(a) that Sri Ram Singhasan Singh and Sri J. V. Michael, respectively 

CV-Te-peon' in the Chowringhee (Lloyds) Branch, now at 41-Chow- 
rmehee, and peon in the Chittaranjan Avenue Branch ot the 
Ns' jnal and Grindlays Bank Ltd. will be kept in the waiting list 
ot drivers, 

(b) that in case and when there occurs any vacancy in the post ot a 

driver in the Chowringhee (Lloyds) branch ot the National and 
Grindlays Bank Ltd., the case of the two persons above named will 
be considered along with the applications of other applicants, who 

may apply for the post. 

(c) that the above clauses do not restrict the right of the above named’ 

tw.O persons from applying for the post of a driver wherever It may 
arise in the National and Grindlays Bank Ltd. 

(d) that liberty is reserved to the management to appoint the most suitable 1 

person amongst the applicants, including the above named two per- 
sons. 

The parties, therefore, most respectfully pray that an award in terms of the 
settlement may kindly be given and for this the parties as in. duty-bound will 
remain ever pray. 

M. S. Bala, A. D. Singii,, 

for the Bank for the Union- 

Dated, October 3, 3 069. 3-11-1969.. 

[No. 23/,37/09-LRIII.H 


ORDERS 

New Delhi, the 7th October 1969 

S.O. 42X2, — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the National and Grindlays 
Bank Limited and their workmen in respect of the matter specified In the Schedule 
hereto annexed: 

And, whereas the Central Government considers it desirable to refer the said' 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal, Calcutta constituted under section 7A of the 
said Act. 


Schedule 

Whether the action of the management of the National and Grindlays Bank 
Limited, Calcutta in holding a test for the recruitment of staff for the clerical 
cadre at St. Xavier’s college on 24th November, 1968 without giving notice to 
all the workmen Is justified? If not, to what relief are the workmen' entitled? 

[No. 23/62/69/LRIII.j 


New Delhi, the 8th October 1969 

S-O. 4213. — Whereas the Central Government is of opinion that an industrial, 
dispute exists between the employees in relation to the South India Insurance- 
Company Limited, Calcutta and their workmen in respect of the matters specified. 
In the Schedule hereto annexed; 
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And, whereas the Central Government considers it desirable to refer the said 
dispute .for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Govern- 
ment Industrial Tribunal, Calcutta constituted under section 7A of the said Act. 

Schedule 

Whether the management of South India Insurance Company Limited, Calcutta 
was justified in terminating the services of Shrl D. S, Puri with effect from the 
1st October, 1968, subsequently re-employing from the same date and finally ter- 
minating his services with effect from 31st December, 1968. If not, to what relief 
is the workman entitled? 

[No. 4Q/10/69-LRL] 


New Delhi, the 10th October 1969 

S.O. 4214— Whereas the Industrial dispute specified in the Schedule hereto 
annexed is pending before Shri A. Panchaksharaiah, Presiding Officer, Industrial 
Tribunal, Bangalore; 

And whereas Shri A. Panchaksharaiah has retired and his services are no 
longer available; 

Now, therefore, in exercise of the powers conferred by section 7A, and 
sub section (1) of section 33B of the Industrial Disputes Act. 1947 
(14 of 1947), the Central Government hereby constitutes an Indus- 
trial Tribunal with Shri B M. Jayamahadeva Prasad as the Presid- 
ing Officer, with headquarters at Bangalore, withdraws the proceed 
lngs in relation to the said dispute from Shri A. Panchaksharaiah 
and transfers the same to the said Industrial Tribunal, Bangalore, 
for the disposal of the said proceedings with the direction that the 
said Tribunal shall proceed with the proceedings from the stage at 
which they are transferred to it and dispose of the same according 
to law, 


Schedule 


SI. Parties to the dispute Ord±r No. and dat: S. O. No. of Gazette and 

No. year of pubfication 


1, Canara Bank Limited and their 5t(i3)/66-LRIV dated 
workmen. i5th October, 1966. 


3242/66- 


[No. 51/13/66/RIV/LRIII.j 

S.O 4216- — Whereas the Central Government is of the opinion that an indus- 
trial dispute exists between the employers in relation to the National and Grind- 
lays Bank Limited, Madras and their workmen in respect of the matter specified 
in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the 
said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by section 7A and 
clause (d) of sub-section (1) of section 10 of the Industrial Dis- 
putes Act, 1947 (14 of 1947), the Central Government hereby con- 
stitutes an Industrial Tribunal of which Thiru A. Varadarajan 
shall be the Presiding Officer, with headquarters at Madras and 
refers the said dispute for adjudication- to the said Tribunal. 

Schedule 

Whether the Branch of the National and Grindlays Bank Limited, at Madras 
is justified in reflxing the seniority of the four employees named 
below, counting their service from the date of their actually joining 
the Madras Branch only, in contravention of the assurance given to 
them (vide communications No. nil dated the 8 th August. 1960, from- 
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the Joint Chief Manager, Lloyds Bank Limited, Calcutta addressed to 
the Managers of Bank and letter dated the 22nd November, I960 of 
the Joint Chief Managers of the Lloyds Banks Ltd., Calcutta and the 
National and Grlndlays Bank Limited, addressed to the employees)? 
If not, to what relief are the workmen entitled? 

“Names of the Employees ” 

1, I. Kamnan. 2, A. Rawoof, 3. R. V. Perumal and 4, u. K, Nay, 'lr. 

[No, 23/64/69/LRIII.] 
S. S. SAHASRANAMAN, Under Secy. 


(Department of Labour and Employment) 

ORDER 

New Delhi , the 3rd October, 1969 

S:0. 4216.— Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers In relation to the management of M/s- Jeena 
& Company, Bombay and their workmen In respect of the matters specified in 
the Schedule hereto annexed 

And, whereas, the Central Government considers it desirable to refer the said 
dlsput,. lor adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-sec- 
tion (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal, Bombay, constituted under section 7A of the said Act. 

Schedule 

“Whether the action of M/s. Jeena & Company, Bombay-1, in dismissing 
Shri R- M. Vagal, Custom Clerk from their services with effect from 
the close of the working hours of 8th January, 1969, was justified? 
If not to what relief is the workman entitled ? 

[No. 28/41 /69-LWI-III.] 
C. RAMDAS, Dy, Secy. 


(Department of Rehabilitation) 

(Office of the Chief Settlement Commissioner) 

New Delhij the 8th October 1969 

S.O. 4217 In exercise of the powers conferred by Sub-section (I) of Section 

3 of the Displaced Persons (Compensation and Rehabilitation) Act, 1954 (No, 44 
of 1954), the Central Government hereby appoints .Shri H. K. Dhawan, Asstt. 
Custodian in the Office of the Asstt, Settlement Commissioner Incharge, Bombay, 
as Asstt. Settlement Officer for the purpose of performing the functions assigned 
to such officers by or under the said Act. 

[No. 11 (11) AP/59.] 

A. G. VASWANI, 
Settlement Commissioner (A) & 
Ex-officio Under Secy. 


MINISTRY OF PETROLEUM AND CHEMICALS AND MINES AND METALS 
(Department of Mines and Metals) 

New Delhi, the 4th October, 1969 

SO 4218— In exercise of the powers conferred by sub-section (1) of section 
tj t ^ e coal Bearing Areas (Acquisition ..and Development) Act, 1957 (20 of 
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1937), and of all powers enabling it in this behalf, the Central Government 
hereby rescinds the notification of the Government of India in the late Ministry 
of Steel and Mines (Department of Mines and Metals) S.O, No. 1986, dated 
the 16th June. 1965. 

[File No. C2-20(17) / 62,] 

S.O. 4218.— Whereas by the notification of the Government of India in the Late 
Ministry of Steel and Mines (Department of Mines and Metals) S.O. No. 1987* 
dated the 16th June, 1965, under sub-section (1) of section 7 of the Coal Bearing 
Areas (Acquisition and Development) Act, 1957 (20 of 1957), the Central Govern- 
ment gave notice of its intention to acquire the lands and rights in the locality 
specified in the schedule appended to that notification : 

And whereas the competent authority in pursuance of section 3 of the said Act 
has made his report to the Central Government; 

And whereas the Central Government after considering the report and after 
consulting the Government of Bihar is satisfied that — 

( b ) the lands measuring 365.00 acres (approximately) or 147.33 hectares 
(approximately) described in Schedule ‘A’ appended hereto; and 

(b) the right to mine, quarry, bore, dig and search for, win, work and' 
carry away minerals in the lands measuring 111.00 acres (approxima- 
tely) or 44,96 Hectares (approximately) described in Schedule ‘B’ 
appended here; 

should be acquired. 

Now, therefore, in exercise of the powers conferred by Sub-Section (1) of 
Section 9 of the said Act, the Central Government hereby declares that the land 
measuring 365.00 acres (approximately) or 147.83 hectares (approximately) 
described in the said Schedule ‘A’ and the rights to mine, quarry, bore, dig and 
search for, win, work and carry away minerals in the lands measuring in 111, 00 
acres (approximately) or 44.96 hectares (approximately) described in the said 
Schedule ‘B’ are hereby acquired. 

The elans of the area covered by this notification may be inspected in the 
Office of the Deputy Commissioner, Haznribagh (Bihar) or in the Office of the 
Coal Controller, 1, Council House Street, Calcutta or in the Office of the National' 
Coal Development Corporation Limited (Revenue Section) Darbhanga House. 
Ranchi. 


Schedule “A” 

BLOCK-II 


East Rokiro . Coalfield. 

SUB-BLOCK— I 


•AIL RIGHTS” 


Drg. No. 

Rev/8/69, dated 21-7-1969. 
(Showing Lands acquired) 

Serial 

No. 

Village 

Thana 

ThanaNo. 

District 

Area Remarks 

1 

Hazari 

Gumia 

112 

Hazaribagh 

Part 

2 

Palani 

Gumia 

TI9 

Hazaribagh 

Part 

3 

Bandh 

Gumia 

Il8 

Hazaribagh 

Part 

4 

Mahlibandb 

Gumia 

H3 

Hazaribagh 

Part 

5 

Gobindpur 

N awadih 
(Bcrmo) 

T 5 

Hazaribagh 

Part 

6 

Bcrmo 

Nawadih 

(Bcrmo) 

18 

Hazaribagh 

Part 

7 

Borea 

. Nawadih 
(Bcrmo) 

115 

Hazaribagh 

Part 


Total 

Area 

or 

365*00 

147*83 

Acres (approximately) 

Hectares (Approximately) 
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Plot Numbers acquired in milage Ha Bari 

864(F). 1041, 2746, 3029 and 3122. 

Plot numbers acquired in village Palani 
1 and 444. 

Plot Number acquired in village Bandh 


Plot Numbers acquired in village Mahlibandh 
I and 489 (River). 

Plot Numbers acquired in village Qobindpur 

92, 1923, 1924, 2763, 2771 and 2772 (P). 

Plot Number acquired in village Bermo 
207. 

i n village Borea 

i(P). 


Boundary Description of Sub-Block — I. 

A — B Line passes along the part central line of River Kunar i.e„ al ong the part common 

boundary of village Sawang, Gobindpur, Hazari and Gobindpur and meets at 
point ‘B*. 

B-^C Line passes through plot number 864 (River Kurtar) in village Hazari and meet s 
at point ‘C’. 

C — D Lincpasees along the part Right Bank of river Kunar in village Hazari and meets at 

point 'D’. 

D — E Line passes along the left bank of River Bokaro in village Hazari and meets a. 

point *E\ 

E — F Line passes through river Bokaro (which is part common boundary of villages 

Hazari and Khudgara) and meets at point *F’. 

F — G Line passes along the part Central line of River Bokaro (which is also the common 

boundary of villages Palani and Khudgara) and meets at point ‘G’. 

G — H Line passes through river Bokaro (which is also the part common boundary on 

villages Palani and Saram) and meets at point ‘H’. 

FI — I Line passes along the part right bank of River Bokaro in villages Palani, Bandh and 

Mahlibandh and then along the right bank ofKunar River in villages Mahlibandh, 
Borea and meets at point T\ 

I — J Line passes through plot number 1 (River KunBr) in village Borea and meets at 

point ‘J’. 

I — K Line passes along the part central line of river Kunar i.e., along the part common 

boundary of villages Borea and Gobindpur, along common boundary of villages 
Jarangdili and Gobindpur and common boundary of villages Jarangdih and Bermo 
and meets at point ‘K’. 

ft — L Line passes through river Kunar (which is also part common boundary of 

villages Jarangdih and Bermo and meets at point ‘L’. 

L — M Line passes along the part left bank of River Kunar in villages Brrmo and Gobind- 

pur and meets at point ‘M’. 

AI— N — O Lines pass along the part left bank of River Kunar in village Gobindpur and meet 
at point ‘O'. 

O — A Line passes through plot Number 2772 (River Kunar) in village Gobindpur and 

meets at point ‘A’. 
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Schedule-'B’ 

SUB-BLOCK-II 

Drg. No. REV/8/69 Dated 11-7-1969. 

(Showing lands where rights to 
mine, quarry, bore, dig and 
search for win, work and carry 
away minerals arc acquired), 

MINING RIGHTS’ 


Serial Village Thin ThanaNo. District Area Remarks 

number 


1 Hazari .... Gumia 112 Hazarihagh Part 


Total area Or: ill- 00 acres (Approximately) 

44-96 Hectares (Approximately) 


Plot Nos. acquired in village Hazari : 

880 (P), 882(F), 884, 88j(P), 886, 887,' 88S(P), 88q(P), 89o(P), 90o(P), 902(P), 903(F) 1 
904(P), 905(P), 907(P), 9I3(P), 9i4(P), 915 to 934, 935(F), 936(P), 939(P), 94o(P), 973(P), ?74 5 
975(F), 976, 978(F), 979(F), 98o, 981(F), 99°(P), 99i(P), 992, 993(F), 994, 995, 996, 997(F) , 
998 to 1028, 1029(F), 1146(F), tt47(P), 1x48 to 1159, n6o(P), n6i,to 1172, U73(F), 1174(F), 
1179(F), 1180(F), lt8i(P), 1191(F), 1208(F), !2t6(P), 1217 P) 1218 to 1232, 1233(P), 1234(F), 
t235 U, 1348, 1349(F), 1350(F), 1351(F), 1352, 1353(F), 1354 to 1384, 1385(P), 1390(F), 1391(F), 
I392(P), 1393, 1394, 1395, t396(P), 1397, 1398(F), i399> 1400, 1401(F), 1405(P), I4 6 7> 1468(F), 
1469 to 1481, 1482(F), 1484(F), 1485(F), I528(P), X53i(P), 1532, 1533, 1534(F), 1535 (F), i 91 i(F)j 
1912, 1913(F), I9I4(P), 1915CP), 19I7(P),I9 i 8(P), t9i9, I9 2 o, 1921, 1922, 1923, 1924(F), 2690(F), 
2700(F), 2701 (P), 2702(F), 2705CP), 2706 to 2713, 2715(F), 2716(F), 2717, 2718(F), 2719(F), 2785(F), 
2786(P), 2787(F), 2B04CP), 28o5(P), 28o6(P), 2807 to 2837, 2838(F), 2839(F), 2840(F), 2841, 2842 , 
2843, 2844(F), 2845(F), 2846(F), 2878(F), 3125 and 3126. 


Boundary Description of Sub-Block — II. 

P— Q — R Liqcs pass through plot nos, 885, 889, 888, 890,880,900, 902,903,904,905, 
907,914,913, 1535, 1534, 1531, 1528,148^, t484, 1485, 1468, 1349, 1468, 1350, 
1351, 1353, 138s, 1391, 1390, 1392, and 1405, in village Hazari and meet at 
point ‘R’, 

R — S Line passes through plot Nos. 1405, 1396, 1398, 1401, 1911, 1914, 1915, 1918, 

1917, 4913, 1924, 2690, 2700, 2701, 2702, 2703, 2718 and 2719 in village 
Hazari and meets at point ‘S’. 

S — T Line passes through plot Nos. 2719, 2718, 2716, 2715, 2785, 2786, 2787, 2804, 

2806 upto Eastern boundary of plot No. 2806 in village Hazari and meets at 
point T”. 

X — U— P Lines pass through plot Nos. 2805, 2878, 2838, 2839, 2840, 2844, 2845, 2846, 
2690, 1234, 1233, 1216, 1217, 1208, 1180, 1181, 1179, 1173, H79, H74, 1173, 
1191, 1160, 1191, 1146, 1147, 1029, 991 , 993, 990,98t, 997,979, 978, along the 
Eastern boundary of plot No. 976 through plot Nos. 975,973,939,940,939 , 
936, 935, 880, 882 and 885 in village Hazari and meet at starting point ‘P’. 

[No. F. 02-20(17)762.] 


New Delhi, the 6th October 1969 

S-O 4220 — Whereas It appears to the Central Government that coal is likely 
to be obtained from the lands mentioned in the schedule hereto annexed; 
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Now, therefore, In exercise of the powers conferred by sub-section (1) of 
section 4 of the Coal Bearing Areas (Acquisition and Development) Act. 1957 (20 
of 1957), the Central Government hereby gives notice of its intention to prospect 
for coal therein. 

The plan of the area covered by this notification can fce inspected at the office- 
of the National Coal Development Corporation. Limited, (Revenue Section), 
Darbhanga House, Ranchi or at the Office oi the Deputy Commissioner, Hazari- 
bagh or at the office of the Coal Controller, 1-Council House Street, Calcutta. 

All persons interested in the lands mentioned in the said Schedule shall deliver- 
all maps, charts and other documents referred to in sub-section (7) of section 13 
of the said Act to the Revenue Officer of the National Coal Development Corpo- 
ration Ltd.. Darbhanga House, Ranchi within 90 days from the date of publica- 
tion of this notification. 


Schedule 

SARAM BLOCK— ‘B’ (EAST BOKARO COALFIELD 

Drawing No. Rev/n/68 Dated 1-8-1968 


Si, No. Village Thana ThanaNo. District Area Remarks. 


x, Hazari Gum la 112 Hazaribagh 


Part. 


Total area : 75 -oo Acres (Approximately or : 30-38 hectares). 


Boundary Description: 

A-B. line passes through village Hazari i.e., a’ong the part common boun- 
dary of Sawang Colliery and meets at point ‘B’. 

B-C-D. lines pass through village Hazari i.e., along the part common 
boundary of Bokaro Block-11, notified u/s. 7(1) of the Coal Bearing 
Areas (Acquisition and Development) Act, 1557 vide S-O. 1987 dated 
16th June, 1965, and meet at point ‘D’. 

D-A. line passes along the part central line of Kunar River i.e., along the 
part common boundary of villages Hazari and Gobindpur [which is 
also the part common boundary of Bokaro Block-II, notified u/s. 
7(1) of Coal Bearing Areas (Acquisition and Development) Act, 1957 
vide S.O. 1987 dated 38th June, 1965] and meets at point ‘A’. 

[No. F. C2-12(6) / 68.] 
K. SUBRAHMANYAN, Under Secy. 


MINISTRY OF TOURISM AND CIVIL AVIATION 

New Delhi, the 11th October, 1909 

S.O. 4221 In exercise of the powers conferred by rule 5A of the Public 

Premises (Eviction of Unauthorised Occupants) Rules, 1958, the Central Govern- 
ment hereby directs that, with effect from the date of publication of this notifica- 
tion in the Gazette of India, the proceedings under the Public Premises 
(Eviction of Unauthorised Occupants) Act, 1968 (32 of 1958) against Shrj Parkash 
Rai, Proprietor, Raffles Restaurant. Pal am Airport, New Delhi-10, pending before 
the Controller of Aerodromes, Delhi Region, Now Delhi, shall be transferred to 
Shri S. K. Godbole, Deputy Director of Air Routes and Aerodromes in the 
Directorate General of Civil Aviation, New Delhi, for disposal, 

[No. 19-VB(23)/09.] 

P. PRASAD, Under Secy. 
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